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Abstract

Declining fertility rates present critical challenges for societies, such as aging populations,
labor shortages, and increased demands on welfare systems. Addressing these demographic
issues requires an understanding of how family policies, particularly those related to childcare,
interact with cultural norms to shape reproductive choices. This study explores the dynamics
between gender norms, institutional support, and fertility rates in France and Italy—two
countries with similar contexts but significantly different cultural attitudes toward family roles.
The research finds that France’s relatively high fertility rates are supported by comprehensive
childcare systems and cultural norms that favor dual-earner households and women’s labor
force participation. In contrast, Italy’s low fertility rates are linked to more traditional gender

expectations, limited formal childcare options, and a greater reliance on informal care.

Through the frameworks of Gender Systems, Social Role and Gendering Welfare States
theories, this study reveals how cultural perceptions of gender roles affect the creation and the
success of family policies. The findings indicate that while economic measures such as
subsidized childcare can reduce the opportunity costs of childbearing and increase fertility
rates, their design and impact is heavily moderated by the societal context. In France, where
progressive gender norms support policies that balance work and family life, such interventions
have proven effective. Conversely, in Italy, where traditional gender roles and a lack of robust
childcare infrastructure prevail, these policies are less present and have limited success.
Furthermore, regional disparities within Italy highlight how local cultural attitudes further

shape policy effectiveness.

This research underscores that economic incentives must be complemented by efforts to shift
societal norms to maximize their impact. By integrating economic and cultural dimensions of
gender roles, the study provides a more comprehensive understanding of fertility dynamics and
emphasizes the importance of gender-sensitive policy design. These insights are essential for

developing strategies that support both gender equality and demographic issues in Europe.



Chapter 1: Introduction

Fertility rates and reproductive choices are central issues in demography with profound
implications for society. Declining fertility rates present significant challenges, including an
aging population, economic strain, and burdens on social welfare systems. With fewer young
people entering the workforce, countries face the risk of labor shortages and decreased
productivity. Additionally, an aging population places pressure on healthcare and pension
systems as there are fewer contributors to support these services. To address declining fertility
rates, policymakers have implemented various strategies, including subsidized childcare
programs aimed at alleviating the financial burden of raising children and supporting parents

in managing work and family duties.

Childcare is a crucial consideration for parents when deciding whether to have children. The
cost of childcare includes both direct expenses, such as daycare fees, and the opportunity cost
of reduced income if a parent, typically the mother, stays home to provide care. Subsidized
childcare can reduce this financial burden, thereby facilitating female labor force participation,
which has been linked to increased fertility rates (Oshio, 2019; Dimai, 2023). Much of the
literature supports the notion that policies aimed at reducing the financial burden of parenting
can positively influence fertility rates. However, the impact of such policies varies significantly
across countries, reflecting differences in cultural contexts and social norms. For instance,
countries like France, with relatively high fertility rates, demonstrate more effective outcomes
from subsidized childcare policies than countries like Italy, which has among the lowest Total

Fertility Rates (TFR) in Europe.

Figure 1 illustrates that France’s completed cohort fertility for women born in 1950, 1960, and
1970 remains consistently higher than that of the same cohorts in Italy, with Italy experiencing

a much steeper decline across these generations.



Figure 1. Completed cohort fertility (children per woman) for women born in 1950, 1960, and

1970 or latest available
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Source: OECD Family Database (2023), p.3.

Research indicates that the effectiveness of childcare subsidies in influencing fertility rates is
closely intertwined with cultural factors. France and Italy provide compelling case studies to
examine this relationship, as both countries share similar economic and geographic contexts
but have markedly different cultural attitudes towards fertility and family roles, particularly the
role of women in the family. Notably, France’s higher TFR is accompanied by high childcare
services enrollment rates, while Italy’s lower TFR correlates with much lower childcare

enrollment figures, as depicted in Figure 2.



Figure 2. Enrolment in childcare services in selected OECD countries for 0-2 years old
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Source: Carta et al. (2023), p. 56.

Understanding the cultural factors that influence the design and impact of these policies is
essential for devising tailored interventions to address the complex demographic challenges
faced by culturally diverse societies like France and Italy. Therefore, this dissertation is guided
by the following research question: ‘How do gender norms and perceptions of women’s roles
shape family policy and influence women’s opportunities to have children in these two

European countries?’ (RQ).

This research aims to contribute to the literature by examining the motivations behind childcare
subsidy policies in France and Italy and analyzing how these policies have shifted societal
views on mothers’ employment and childcare culture in each country. By focusing on these
cultural dimensions, the study seeks to uncover the underlying reasons why different childcare

policies yield varying results in similar economic contexts.

The significance of this research lies in addressing a critical gap in demographic and policy
studies: the inconsistency in fertility rates and the varying effectiveness of childcare policies
across different cultural settings. While economic theories provide a framework for

understanding fertility decisions, they often overlook the deep-seated cultural factors that shape



parenting expectations and gender roles. By bridging the gap between economic and cultural
explanations, this study offers a more comprehensive understanding of how and why childcare
policies succeed or fail in different cultural contexts. This insight is crucial for designing
policies that are not only economically sound but also culturally sensitive, ultimately

contributing to more effective strategies for addressing declining fertility rates.

In pursuing this analysis, this paper employs Gender Systems, Social Role and Gendering
Welfare States theories to examine how societal norms around gender roles and family
responsibilities affect fertility outcomes. These theoretical frameworks help ground the study
in established debates on how gender norms and policies influence reproductive choices.
Through a comparative case study of France and Italy, the research offers a practical
perspective for policymakers seeking to understand fertility trends and develop culturally

tailored family policies that promote gender equality and improve work-life balance.

By integrating these perspectives, this dissertation provides a comprehensive framework for
understanding fertility dynamics in European countries and offers practical guidance for

crafting policies that are both effective and equitable in addressing demographic challenges.



Chapter 2: Literature Review

Fertility decisions are complex and influenced by a range of both monetary and non-monetary
factors. Brini (2020) categorizes these factors into external influences, such as societal norms
and policies, and internal influences, including family values and gender roles. External factors
that shape fertility choices include environmental quality and social relationships (De Rose et

al., 2018) and the uncertainty caused by economic shocks (Aassve et al., 2021).

With the advancement of women’s rights and their increased participation in the workforce,
there is a growing need to support women in achieving a better work-life balance, particularly
when traditional gender roles as mothers are still expected (Goldin, 2006; McGinn & Oh,
2017). Goldin (2006) discusses how transformations in women’s roles over the past century
have led to higher educational attainment and greater participation in the labor market.
However, this shift has not been matched by an equivalent change in societal expectations or
the division of domestic responsibilities, which still largely fall on women. McGinn and Oh
(2017) further argue that without supportive structures like flexible work arrangements and
accessible childcare, women face significant stress and barriers to career advancement while
balancing professional and family roles. Bianchi and Milkie (2010) add that the persistence of
traditional expectations creates a “second shift” for working mothers, who are burdened with
both professional and household duties. Addressing these disparities is critical for gender
equality, enhancing women’s overall well-being and career prospects, and potentially
improving fertility rates by allowing women to balance work and family life without having to

choose between them.

Societal attitudes towards fertility also play a significant role, as highlighted by Mussino
(2022). Stable pro-fertility policies, like daycare subsidies, can help counter economic
instability and signal societal support for having children, though their impact varies by
country. Since the mid-1980s, subsidizing daycare has been linked to higher female labor force
participation and increased fertility rates (Oshio, 2019). However, the effectiveness of such
policies depends on the welfare system of the country. Research indicates that in familialistic
systems like Italy’s, the impact of daycare subsidies may be limited (Matysiak & Vignoli,

2008), pointing to the need for nuanced policy considerations.

Internal factors influencing fertility decisions include personal preferences, values, norms, and

overall life satisfaction (Mussino et al., 2021; Luppi & Mencarini, 2018). Assessing the costs



of parenthood purely in monetary terms overlooks the significant time investment required.
Comparative studies of time use in Italy and France show that the time costs of parenthood are
higher in Italy, especially for women, despite Italy’s lower Total Fertility Rate (TFR) compared
to France (Pailh¢ et al., 2019; Zannella & De Rose, 2019). In this context, childcare subsidies
are essential in alleviating both financial and time’pressures on families. Asdente (2023)
explores the complex relationship between female edu’ation, female labor force participation
(FLFP), and fertility rates, concluding that higher education and FLFP can positively impact
fertility intentions in countries with gender-equitable policies. Promoting female education and

labor force participation is seen as key to addressing Europe’s demographic challenges.

Kreyenfeld (2002) introduces the issue of self-selection, suggesting that families who recently
had children often have favorable characteristics for parenthood, such as stability in
relationships, finances, and housing. Therefore, while childcare subsidies positively affect
fertility, non-monetary factors like female employment play a larger role. This suggests that
policies focusing solely on daycare costs may have limited effects, emphasizing the need to
address broader socio-economic and cultural factors that influence family planning (Dimai,

2023).

The theory behind the fertility effects of subsidized childcare includes concepts rooted in
“work-family balance” and economic theories of fertility. Subsidized childcare aims to lower
the opportunity cost of childbearing by reducing income loss due to decreased labor force
participation, particularly for women, who often bear the primary responsibility for childcare.
Additionally, accessible and affordable childcare facilities can increase labor force
participation for both parents, boosting household income and economic growth. By easing the
financial burden of childcare, such policies may encourage individuals or couples to have more

children or start their families earlier.

In societies where dual-earner families are the norm, subsidized childcare supports family
structures by enabling both parents to pursue careers while ensuring quality care and early
education for their children. These policies interact with social norms and expectations around
gender roles and family responsibilities, influencing fertility decisions. Scholars like Esping-
Andersen (2019), Becker (1993), Gauthier (2007), and Hakim (2007) have examined how
policy interventions shape fertility behaviors within different socio-cultural contexts, offering

insights from economics, sociology, and demography.

10



The literature Indicates that while policies aimed at reducing the financial burden of parenting
can positively influence fertility rates, their impact is often limited (Dimai, 2023). Reducing
the conflict between labor force participation and childbearing, alongside improvements in
childcare accessibility, quality, and affordability, could raise fertility rates (Rindfuss &
Brewster, 1996). However, how perceptions of gender roles shape the effectiveness of such

policies is crucial to understand.

Theories like Gender Systems Theory and Social Role Theory provide a comprehensive
understanding of how societal norms and structures influence fertility outcomes. Ridgeway and
Correll (2004) and McDonald (2000) argue that in societies with supportive gender equality
policies—such as parental leave and subsidized childcare—fertility rates are often higher due
to reduced conflict between career and family life for women. Conversely, in societies with
traditional gender roles and limited institutional support, women often face tough choices

between career and family, resulting in lower fertility rates.

Social Role Theory, as discussed by Eagly and Wood (1999), suggests that societal
expectations around gender roles shape fertility choices. This theory explains how policies that
favor maternity leave over paternity leave reinforce traditional gender roles, affecting women’s
career opportunities and fertility decisions. Hilgeman and Butts (2009) further argue that
welfare regimes supporting gender role fluidity, such as those with paternity leave and

subsidized childcare, can promote shared parenting and potentially increase fertility rates.

In line with these theories, Menniti et al. (2015) provide evidence that social norms are more
influential in smaller towns, where traditional behaviors persist and women invest more time
in family work than men. This aligns with the “cultural hypothesis,” which suggests that social
norms are shaped by the presence of others and that the population size of a place of residence

is influential (Menniti et al., 2015).

On the other hand, Saraceno (2015) critically examines the social investment approach to
welfare policy from a gender perspective, arguing that it only partially addresses gender issues.
While it promotes women’s labor market participation and public investment in early
childhood education, it remains tied to a “universal breadwinner” model that prioritizes paid
work and fails to promote a balanced sharing of paid work and caregiving between men and
women. Saraceno calls for a more holistic model that values both paid work and unpaid care,

addressing deeper gender imbalances in both the labor market and family life.
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These studies collectively highlight that both structural support and cultural attitudes
significantly shape fertility patterns, underscoring the impact of gender norms in both private
and public spheres. However, a gap in the literature exists: many comparative case studies
(Matysiak & Vignoli 2008; Neyer & Andersson, 2008; Del Boca et al., 2008) focus on
contrasting Northern and Southern European countries, where distinct contexts limit the
transferability of policy insights. This research addresses this gap by examining two similar
European countries, offering a more practical perspective for policymakers and enhancing the

understanding of fertility trends applicable to a broader range of European contexts.
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Chapter 3: Theoretical framework

Theoretical frameworks are essential for understanding the multifaceted factors influencing
fertility decisions. While rational choice theories, such as the new home economics theory,
focus on fertility decisions as rational processes where parents weigh economic costs, benefits,
and individual preferences (Gauthier, 2007), they may not capture the full complexity of such
decisions. For example, according to neoclassical economic theory, fertility decisions are
driven by a utility-maximizing process where policies that lower childcare costs or increase

income are expected to encourage higher fertility rates (Becker, 1993; Cigno, 1991).

However, this economic approach does not fully explain the varying impact of different
policies across different countries but with similar economic contexts. Gender system theory
and social role theory provide a broader perspective by highlighting how social norms, gender
roles and expectations influence fertility decisions beyond the mere economic aspect, and how
policies can help fill the gender gap, thus creating a more favorable environment for

childbearing.

3.1 Gender Systems Theory

Gender Systems Theory offers a framework for understanding how societal norms and
institutional structures shape gender roles, affecting behaviors, expectations, and demographic
outcomes such as fertility decisions. The theory argues that gender is not just an individual
identity or biological characteristic, but a deeply embedded social structure that organizes
power relations and access to resources (Ridgeway & Correll, 2004). It focuses on how macro-
level institutional arrangements, including labor markets, family policies, and welfare regimes,

either reinforce or challenge traditional gender roles.

This theory is particularly useful in explaining fertility rate differences across societies with
similar economic conditions. It emphasizes the interaction between gender norms and state
support, suggesting that where policies promote gender equality—such as paid parental leave,
state-funded childcare, and employment protections—women face fewer obstacles in
balancing work and family life (McDonald, 2000). These measures ease the conflict between

career and childbearing, creating conditions that sustain or even encourage higher fertility rates.
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In contrast, societies with limited institutional support and persistent traditional gender norms
create significant difficulties for women in reconciling employment and motherhood. Without
adequate childcare, flexible work arrangements, or policies promoting shared parenting, the
burden of unpaid domestic labor disproportionately falls on women, contributing to lower
fertility rates. Such contexts demonstrate how restrictive gender norms act as structural barriers

to gender equality and demographic sustainability.

McDonald (2000) argues that fertility rates decline in societies where gender parity is only
partially achieved, such as when women gain access to education and employment but family
and labor policies have not adapted to support their dual roles. This creates a ‘gender equity
paradox’, where labor market advances are not matched by equivalent family policy changes,
leading to declining fertility. This paradox is evident in rigid labor markets that penalize career
interruptions due to motherhood, and informal childcare systems that remain the primary

support.

Gender Systems Theory also highlights cultural and ideological shifts in gender relations. Even
when formal policies support gender equality, deep-seated cultural expectations may pressure
women to prioritize caregiving over career ambitions. The persistence of models like the male-
breadwinner paradigm can subtly discourage dual-earner households and reinforce gendered

divisions of labor, negatively affecting fertility rates.

By combining structural and cultural perspectives, Gender Systems Theory offers a
comprehensive view of how gender norms and institutional arrangements shape fertility trends.
It underscores that policy changes alone may not suffice; cultural transformations are also

necessary to achieve true gender equality in both domestic and professional spheres.

3.2 Social Role Theory

Social Role Theory, developed by Eagly and Wood (1999), explores how societal expectations
shape gender roles and behaviors. The theory posits that men and women internalize culturally
prescribed roles based on historical labor divisions, which influence their aspirations, choices,
and interactions. In the context of fertility and family policies, Social Role Theory explains
how deeply embedded gender and caregiving norms shape reproductive behavior and labor

market participation.
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At its core, the theory argues that gender roles are social constructs rather than reflections of
biological differences, shaped by historical divisions of labor. Traditional gender roles have
positioned men as primary economic providers and women as caregivers, a division that still
influences contemporary work-family dynamics. Despite increased female participation in
education and the labor market, societal expectations around caregiving persist in some

contexts, influencing fertility decisions and employment patterns.

Social Role Theory suggests that state policies can either reinforce or challenge these
traditional roles. Maternity leave, for instance, while crucial for supporting working mothers,
may reinforce the idea that child-rearing is a woman's responsibility if not accompanied by
paternity leave (Eagly, Wood, & Diekman, 2000). Policies encouraging fathers’ participation
in childcare, such as non-transferable paternity leave, can help redistribute household
responsibilities, reducing the gendered burden of child-rearing and mitigating work-family

conflicts.

In societies with dominant traditional gender roles, women may feel social pressure to prioritize
family over career, leading to lower labor force participation after childbirth. This is especially
evident where part-time work is the primary option for mothers, reinforcing the expectation
that women adjust their work lives to caregiving. In more egalitarian societies, where both men
and women are expected to participate in both labor and domestic spheres, fertility rates tend
to be higher as the burden of work and family life is more evenly distributed (Hilgeman &

Butts, 2009).

Social Role Theory also emphasizes the role of symbolic and psychological factors in fertility
decisions. Societal norms dictate gender roles and influence individual self-concept and
aspirations. When policies signal that motherhood and professional success are incompatible,
women may internalize these messages and align their fertility decisions with societal
expectations rather than personal preferences. This is particularly evident in cultures where
career advancement depends on uninterrupted labor market participation, discouraging women

from taking breaks for child-rearing.

Thus, Social Role Theory underscores the importance of institutional policies and cultural
expectations in shaping fertility trends. Achieving gender equality in family and labor market

participation requires not only policy interventions but also broader shifts in societal norms.
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When caregiving is seen as a shared responsibility—both at the household level and in policy

design—fertility rates are more likely to stabilize.

3.3 Gendering Welfare States

The theory of Gendering Welfare States examines how welfare state structures and policies are
gendered, influencing and being influenced by the distinct roles assigned to men and women.
It argues that welfare states are not neutral; they play a critical role in either perpetuating or

challenging gender inequalities.

Diane Sainsbury’s Gendering Welfare States advocates for incorporating gender as a
fundamental category in welfare state research, arguing that policies often affect men and
women differently, particularly in areas such as social rights, employment, and caregiving
(Sainsbury, 1994). Ann Shola Orloff builds on this by highlighting the mutual relationship
between systems of social provision and gender relations. She examines how welfare states can
either reinforce traditional gender roles or promote gender equality through policies that

support working mothers, such as childcare services and parental leave (Orloff, 2009).

A central theme in this theory is the recognition of women’s dual roles as both workers and
caregivers. "Women-friendly" welfare states implement policies that support women’s
participation in the labor market while recognizing their caregiving responsibilities, such as
subsidized childcare and flexible working hours. In countries with a deeply-rooted culture of
the gendered division of labor, these measures aim to reduce gender disparities in both the

public and private spheres.

The theory critiques the male-breadwinner model, which assumes a traditional family structure
with a male provider and female homemaker. This model often marginalizes women in the
labor market and reinforces economic dependence. Orloff advocates for policies that support
diverse family forms, rethinking social insurance, tax policies, and employment regulations to

promote women’s economic autonomy.

In summary, the "Gendering Welfare States" theory calls for a gender-sensitive re-examination
of welfare state structures, emphasizing the need for policies that address the distinct challenges

faced by men and women. By doing so, welfare states can move towards genuine gender
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equality, both in the labor market and within the household. France’s welfare state seems to

find inspiration in these concepts, as further analysed in chapter 5.

3.4 Conclusion

By incorporating Gender Systems Theory, Social Role Theory, and the theory of Gendered
Welfare States, this research is grounded in established theoretical frameworks that explore
how gender norms and policies shape fertility decisions. These theories offer a comprehensive
understanding of how societal norms—both structural and cultural—affect reproductive
behavior and demographic trends. They provide insight into the evolving gender norms in
different societies and how institutional policies either reinforce or challenge these norms,

influencing fertility rates.

This thesis investigates the influence of gender norms and institutional policies on fertility
rates, analyzing how varying levels of gender equity and support systems affect reproductive
choices through work-life balance and childcare responsibilities across different cultural
contexts. This research thus hypothesizes the following:

HP: It is expected that in countries with higher Total Fertility Rates (TFR), such as France,
gender norms and perceptions of women’s roles are more egalitarian, leading to family policies
that better support women’s rights, employment, and access to childcare. In contrast, in
countries with lower TFR, like Italy, more traditional gender norms prevail, resulting in family
policies that provide less support for gender equality and limit women’s opportunities to

balance work and family life, thereby reducing their opportunities to have children.
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Chapter 4: Methodology

4.1 Research Design

France and Italy share several similarities as adjacent Western European nations with
languages and cultures derived from Latin roots. These countries have comparable cultural
traditions, social identities, lifestyles, and religious beliefs (Hettinger, 2008). Both nations are
rooted in a “familialism” model, which emphasizes the role of the family in social welfare,
reflecting Mediterranean welfare characteristics (Flaquer, 2000). The selection of these two
countries aims to overcome the conventional comparison between Northern and Southern
European countries, which often differ on many dimensions, to provide a more focused
analysis. By choosing similar neighboring countries, this study can derive more concrete and

applicable implications for policymakers.

Moreover, due to their proximity, France and Italy have shared numerous historical experiences
(Hettinger, 2008). As members of the European Union, they share a common market, laws, and
currency, and participate in a borderless area. Both countries were also signatories of the
European Coal and Steel Community in 1951, making them among the earliest members of the
future European Union (Publications Office of the European Union, 2017). These shared
characteristics provide a controlled backdrop against which to examine their differing fertility

trends.

However, despite these similarities, the Total Fertility Rates (TFRs) of France and Italy differ
significantly. France stands out as one of the European countries with the highest TFRs, albeit
declining, positioned around 1.8 live births per woman at an average age of slightly above 29
years, as shown in Fig 3. Italy, on the other hand, is closer to Spain, with a TFR slightly above
1.2 and a mean age of first childbirth for women nearing 32 years. To understand these
differences, this case study analyzes how differing cultural norms, gender perceptions, female
employment patterns, and childcare provisions influence fertility choices through the lenses of
the theoretical framework. Perceptions of gender roles are especially relevant as they not only

shape the reception of policies, but the policies themselves.

These theoretical frameworks help explain why, despite similar cultural and historical contexts,
the two countries exhibit divergent fertility rates. Thus, the case study serves as evidence of

how social norms, gender roles, and institutional support systems interact to shape
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demographic outcomes, providing valuable insights for policymakers looking to address

fertility trends.

Figure 3. Total fertility rate and the mean age of women at birth of first child, 2022
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4.2 Data Collection and Sources

Data regarding total fertility rates, childcare provision and employment rates were gathered
from official websites of the European Union such as Eurostat and the European Institute for
Gender Equality, international databases such as the OECD, along with country-specific
information channels. For France, INSEE, or Institut national de la statistique et des études
¢conomiques (the National institute of statistics and economic studies), Ined, or Institut
national d’études démographiques (French Institute for Demographic Studies), and official
websites of the French Republic (Service-Public.fr). For Italy, ISTAT (the Italian National
Institute of Statistics) and official websites of the Italian government (governo.it) and ministries

such as the ministry of Work and Social Policy (lavoro.gov.it).
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Secondary data was gathered from previous academic publications. Qualitative information
regarding cultural attitudes towards women and family of the two countries was entirely

gathered from previous published academic research.

Most of the data used for the purposes of this research concerns the most recent years available,
as the current decline in fertility rates across Western countries stands as one of the priorities
of political agendas. As shown in Fig. 4, in 1972-1972 the trends of France and Italy cross
paths for one first time, to then converge once again between 1976 and 1977. After 1977, the
trends take different paths. Albeit experiencing similar trends due to the similar historical
experiences of the two neighboring countries throughout the years (both before and after the
1970s), Italy’s trend experienced a steeper decline than that of France, resulting this country’s

fertility trends remaining constantly below the French ones.

Figure 4. Fertility rate, total (births per woman) — France, Italy; 1960-2022
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Source: United Nations Population Division (2024).

To understand the divergent paths of France and Italy’s fertility and employment trends after
1976-1977, it is essential to examine the policy changes and welfare state transformations that

occurred in France during this period.
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In the late 1970s, France faced a labor shortage and a rising demand for skilled female workers
in sectors such as education, healthcare, and administration. To support women’s participation
in the workforce, the government established community-funded daycare centers in response
to growing demands for expanded childcare options. These demands were driven by the
women’s movement advocating for labor equality, as well as by major trade unions. This period
marked a shift in family policies from unpaid private care to publicly funded childcare,
promoting a “working mother” model (Letablier, 2003). A significant policy change was the
elimination of the “Single Salary Allowance,” which had previously encouraged women to stay
at home. Its removal signaled a new direction in supporting mothers’ employment (Letablier,

2003).

Building on these early changes, the early 1980s saw further expansion of childcare facilities
due to increased funding from local authorities and the National Family Allowance Fund
(CNAF). This expansion enabled more women to enter the workforce by providing accessible
childcare options, reinforcing the shift towards a dual-income family model. As a result, the
availability of childcare and supportive policies contributed to a relatively stable fertility rate
of around 1.80 children per woman from 1975 onward. These developments underscore the
significant impact of government policy on both employment and fertility trends in France,

contrasting sharply with Italy’s trajectory during the same period (Thevenon, 2016).

4.3 Analytical Framework

This research employs a comparative case study method to analyze how cultural perceptions
of women’s roles influence female employment and childcare provision in each country. The
study anticipates that, in France, a combination of less traditional views on women’s roles—
such as the societal acceptance and support for working mothers and the dual-earner family
model—will lead to more favorable family policies, particularly with increased childcare
provision. However, this trend is not necessarily driven by feminist ideology. Instead, the
government’s support often arises from the expectation that women should balance both

caregiving and professional responsibilities (Saraceno, 2015).

It must however be noted that France’s fertility rates, although still higher than those of Italy,
are declining as well. Despite this, the reduction of fertility rates is a general trend affecting all
Western countries. This research puts aside this general trend to offer one possible solution to

the fertility crisis in Italy: in a country with so little social norms and government policies to
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support mothers, thinking about the French example can really make a change. Therefore, this
paper does not seek to offer a solution for the general decline in fertility rates in different
counties (including France), but rather tries to fill the gap between countries such as Italy and

countries such as France.

4.4 Limitations and alternative explanations

While this study focuses on gender perceptions and their effects on policy and fertility choices
in France and Italy, it is important to acknowledge that this is just one aspect of a multifaceted
issue. The research is grounded in theories such as Gender Systems Theory and Social Role
Theory, and it draws on existing literature and empirical evidence to build its arguments,
focusing on the two case studies in order to support its main argument. However, other factors
also influence fertility decisions, such as economic conditions and the cost of living crisis,
psychological impacts of crises like COVID-19, the evolving labor and housing markets.
However, these factors are generally common to neighboring countries and may be considered
amongst the reasons for the general fall in fertility rates which is also hitting France. Despite
this, as abovementioned, the focus of this paper is on how similar countries made different
policies, stemming from two different cultures and perceptions of gender roles: it is therefore
significant to look at the differences between the two countries (therefore look vertically) rather

than the trends over time of each (therefore look horizontally) (please refer to Fig. 4).

Moreover, despite similarities in the two countries, it is undeniable that they present certain
differences. A more comprehensive analysis would incorporate these broader socio-economic
and environmental variables to provide a fuller picture of fertility trends. Future research might
expand on these areas to consider how diminishing generational wealth and shifting economic
realities shape people's decisions regarding family planning and lifestyle choices in each

country. Further indicators that may affect fertility rates are analyzed in chapter 7.
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Chapter 5. Case study: France

France distinguishes itself from most other European countries thanks to its relatively high and
stable fertility rates, leading European charts since the early 2000s (Chemin, 2015; and Bamat,
2013). Presently, France boasts the highest fertility rate in Europe, with a Total Fertility Rate
of around 1.79 live births per woman, notably surpassing the European average of roughly 1.46

children per woman (Eurostat, 2022).

5.1 A progressive culture within family policy

France operates a system of explicit and institutionalized family policy that involves the legal
recognition of the family as a social institution playing a major role in the maintenance of social
cohesion (Letablier, 2003). Children are viewed as integral to the nation - they are regarded as
a ‘common good’ and a source of national wealth - which in turn mandates reciprocal
obligations from the state. Therefore, childcare has been positioned as a state responsibility and
a matter of public concern, gradually emerging as a focal point within family policy. This has
engendered widespread public acceptance of state involvement in family matters, prompting
the development of proactive family policies (Chemin, 2015).

Since the 1990s, France has actively encouraged mothers to engage in employment and remain
in the workforce, making childcare support a priority on the political agenda. This emphasis
extends beyond the financial aspects of raising children to encompass broader values, including
educational norms for children, early socialization, the significance of paid work and family
life, and gender equality (Letablier, 2003). Consequently, the concept of early and collective
socialization is widely embraced in France, with public opinion supporting the idea of children
being cared for by individuals other than their parents while the parents are at work (Letablier,
2003; and Fagnani, 2006).

The strong state involvement in family policy aligns with Gendering Welfare States Theory:
France’s model, unlike more familialistic welfare states such as Italy, actively promotes
policies that support dual-earner families, reducing gender inequality in employment and
caregiving responsibilities.

Furthermore, France has a well-established and clear family policy managed by government
agencies and documented in official annual reports. Legally, the family is recognized as a key
institution essential for maintaining social cohesion; and the designation of a Minister (Ministre

Délégué chargé de I'Enfance, de la Jeunesse et des Familles) dedicated to family matters
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underscores the high priority given to this area (Fagnani, 2006). Contrary to societal norms in
some other countries, working women in France are not stigmatized as 'bad mothers' (Chemin,
2015); especially because in France the evolving role of women and the values of autonomy
and equality have taken on greater significance compared to the traditional values of
motherhood since the 1980s (Letablier, 2003). This shift can be understood through Social Role
Theory (Eagly, 1987), which suggests that changing economic and policy conditions influence
gender norms. In France, policies that normalize women’s workforce participation have
contributed to the widespread acceptance of dual-earner households, reshaping traditional
gender roles.

By embracing flexible models and implementing a wide array of childcare arrangements to
facilitate the balance between work and family life, France has successfully boosted the
employment rate of mothers, thereby positively influencing fertility decisions (Chemin, 2015;
and Fagnani, 2006). This policy approach illustrates how state intervention can shape gender
roles in a way that diverges from traditional caregiving expectations, fostering a more gender-

equal division of labor.

5.2 Government policies for female and mothers’ employment

Since the 1970s, France has significantly reformed its family policies to accommodate
changing family dynamics and the increasing number of working mothers, demonstrating a
long-standing commitment to ensuring a fair work-life balance for women. One of the earliest
changes was the gradual reduction and eventual elimination of the "Single Salary Allowance"
by 1978. This policy, also known as the "Housewife's Allowance," was originally intended to
encourage women to remain full-time mothers and homemakers, thereby enhancing child well-
being and boosting fertility rates. As a result, maternal participation in the workforce remained

limited until the mid-1960s (Letablier, 2003).

In response to a severe labor shortage and growing demand for qualified female workers in
sectors like education, healthcare, social services, administration, and banking in the late 1970s,
France introduced community-funded nurseries to support women's workforce participation.
This shift was driven by increased demands from couples for expanded public childcare
services and social support. These demands were further amplified by the women's movement,
which advocated for equality in the labor market, and by major trade unions, creating

momentum for significant changes in family policy. As a result, France began to adopt the
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"working mother" model, transitioning from unpaid private caregiving to publicly funded

childcare (Letablier, 2003).

The early 1980s marked a significant expansion of these efforts, particularly under Socialist
administrations that increased funding from local authorities and the National Family
Allowance Fund (Caisse nationale des allocations familiales, CNAF) for the construction of
nurseries. This funding boost enabled many mothers with young children to enter the
workforce, leading to substantial growth in childcare capacity. From 1981 to 1996, the number
of childcare places in nurseries increased by an average of 6,400 per year, reaching 201,000 by
1999. By 2002, approximately 9% of children under three were enrolled in public nurseries,
while others were cared for by their mothers, registered childminders, or relatives (Letablier,
2003). The consistent increase in childcare availability has continued into recent years,
reaching 430,000 places in 2023 and enabling 57.2% of children aged 0 to 3 to attend nurseries

(European Commission, 2022).

The expansion of childcare services has not only facilitated women's entry into the workforce
but also positively influenced fertility rates. This policy approach helps explain why France
has maintained relatively high fertility rates among cohorts born since the 1950s (Thevenon,
2016). From 1975 onward, the total fertility rate has remained relatively stable at around 1.80

children per woman (Thevenon, 2016).

As a result of these policies, more mothers have joined the workforce, making France one of
the European countries with the highest employment rates for women with children. In 2022,
86.5% of women aged 25-49 with one child were employed, and 86.7% of those with two
children were also in the workforce (INSEE Recensements de la population, 2022). Notably,
the employment rate for women without children was only slightly higher, at 88.2% (INSEE
Recensements de la population, 2022). With these advancements in family structures and
gender roles, France now ranks among the European countries with the highest proportion of

dual-earner families (Letablier, 2003).

Overall, France's approach to family policy reflects a long-standing commitment to supporting
both children's well-being and mothers' participation in the workforce through comprehensive,
interventionist policies. This commitment is particularly evident in the widespread use of

government-financed early childhood education and care (ECEC) facilities, such as créches.
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By providing robust childcare options, France has created an environment where mothers can

remain active in the labor market, a central element of family policy since the 1970s.

5.3 The Childcare System

France’s extensive and enduring family policies significantly contribute to maintaining fertility
stability, though quantifying their exact impact remains challenging. The country offers a wide
range of policy measures for families regardless of marital status, number of children, or
parental employment. Among these, childcare services are a critical factor influencing fertility
rates. France's childcare policies include mandatory public schooling from age three and
various support mechanisms for younger children. Substantial public investment (Boeri and
Van Ours, 2021), resulted in full school attendance for children aged 3 to 6 by 2020, with
57.2% of those under three enrolled (European Commission, 2022). Despite efforts to increase
enrollment, France already shows high participation rates, making it a leader in public childcare

within the EU (Thevenon, 2008; Fagnani, 2008).

Cultural factors also influence how childcare policies affect fertility rates. French cultural
norms have supported effective family policies, leading to favorable fertility outcomes. The
combination of contemporary family values and robust government policies creates an
environment that supports work-life balance and provides high-quality childcare, positively

influencing fertility choices (Chemin, 2015; Fagnani, 2010; Thevenon, 2016).

Early Childhood Education and Care (ECEC) is a core component of family policy, reflecting
a commitment to supporting working parents and fostering child development. The ECEC
system includes a variety of facilities, with créches (nurseries) being central, providing care
from birth until primary school. There is consensus among the public and policymakers that
childcare services influence family planning decisions, and the French government believes
improved childcare will boost fertility. However, a gap remains between the desired and actual
number of children, with access to childcare often cited as a limiting factor. The government,
therefore, continues to prioritize childcare and work-life balance to impact fertility rates

positively (Letablier, 2003).
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Since the 1980s, childcare slots in public nurseries have steadily increased. Other flexible
childcare options include personalized childcare, subsidies for in-home care, hiring accredited

childminders, and workplace nurseries.

Early childhood care facilities in France are mainly managed by local authorities or
associations (Direction Générale des Finances Publiques & Direction Générale des
Collectivités locales, 2024). France offers a wide range of early childhood education services,
such as créches collectives (municipal nurseries), créches familiales (home-based care),
parental créches (run by parents), and microcreches (small groups of children up to 11) (Freschi

etal., 2018).

For children aged 3 to 6, ECEC services include écoles maternelles (preschools) and gardes
périscolaires (before/after school care). Ecoles maternelles, established in 1880, enrolled 99%
of children by 2018 and are integrated into the national education system, overseen by
municipalities (Freschi et al., 2018). According to the Social Action and Families Code, a
portion of places must be reserved for low-income families (Direction Générale des Finances

Publiques & Direction Générale des Collectivités locales, 2024).

The French government plays a crucial role in financing and regulating these facilities.
Significant funding from the Caisse des Allocations Familiales (Caf), the "Family Allowance
Fund," supports childcare costs. Some créches are directly funded by Caf, where fees are set
nationally based on family resources. Others are not government-funded, and parents receive
direct bonuses. This funding helps ensure affordability and accessibility for a wide range of

families (Caisse des Allocations Familiales, 2024).

Fig. 5 shows the theoretical childcare capacity per 100 children under 3 by employment zone.
According to the Observatoire National de la Petite Enfance, employment zones offer a more
suitable framework for localized analysis of theoretical childcare capacity. An employment
zone is a region where the majority of people live and work, and where businesses can find
most of the labor force needed to fill open positions. The creation of employment zones offers
a geographic segmentation appropriate for regional labor market research. As of January 1,
2020, these zones, totaling 305 (excluding Mayotte), enable a more precise analysis aligned

with professional activity patterns (Observatoire National de la Petite Enfance, 2021).

27



Since 2014, the median coverage rate by employment zone has increased by 3.6 points
nationwide and by 3.5 points in metropolitan France. Coverage ranges from 3.0% (in the West
Guyane employment zone in French Guiana) or 31.2% (in the Bastia employment zone in
metropolitan France) to 94.7% (in the Chateau-Gontier employment zone in Mayenne). The
average coverage is improving more rapidly in the least covered zones, with a 5.3-point
increase compared to 3.6 points in the 50 most covered zones. The dispersion indicator, which
compares the 50 best-equipped zones to the 50 least-equipped ones, was 2.0 in 2019 and 1.8 in
metropolitan France, showing overall stability over the period (Observatoire National de la

Petite Enfance, 2021).

Figure 5. Theoretical Childcare Capacity per 100 Children Under 3 Years Old, by Employment

Zone: Mainland France

2014 2015 2016 2017 2018 2019

Theoretical capacity for childcare provision by median

: : 59,2 59,4 61,4 61,1 61,3 62,7
formal childcare arrangements in the employment area.

Theoretical capacity for childcare provision by average
formal childcare arrangements in the 50 best-equipped 76,3 76,1 78,1 75,9 79,1 79,9
employment areas (1).

Theoretical capacity for childcare provision by average
formal childcare arrangements in the 50 least-equipped 40,0 41,1 42,3 441 43,6 45,6
employment areas (2).

Territorial dispersion (1)/(2) 1.9 1,9 1,8 1,7 1,8 1,8

Source: Author’s elaboration of Observatoire National de la Petite Enfance (2021), p.30.

Overall, the French ECEC framework demonstrates a comprehensive and supportive approach
to early childhood care, emphasizing the government's commitment to facilitating work-life
balance for parents while ensuring that children benefit from high-quality early education and

care. By prioritizing the affordability and accessibility of childcare, France’s policy framework
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enables women to remain in the workforce while maintaining fertility levels, further illustrating

the intersection of welfare state policies and gender role transformation.

5.4 Conclusion

In conclusion, France stands out in Europe for its proactive and comprehensive approach to
family and childcare policies, which have significantly contributed to its relatively high fertility
rates compared to other European nations. The French model emphasizes the idea of children
as a "common good," with strong public investment in childcare and a cultural acceptance of
state involvement in family matters. This framework has fostered an environment where
working parents, especially mothers, can balance work and family life more effectively. By
offering a diverse range of childcare options and significant support for female labor force
participation, France has managed to maintain high fertility rates despite the broader European

trend of declining birthrates.

The chapter demonstrates that France's family policy, which aims not only to reduce the direct
costs of childbearing but also to make work and family life more compatible, has played a
central role in its success. The shift toward a "working mother" model, reinforced by substantial
public spending on childcare development, enables more women to enter and remain in the
workforce while raising children. This policy evolution since the 1970s, which has seen a move
from restricting women to traditional caregiving roles to promoting gender equality and
economic independence, underscores the country's commitment to supporting women’s

professional and familial aspirations.

From a theoretical perspective, France’s approach aligns with both Gender Systems theory and
the Gendered Welfare State theory. Gender Systems theory emphasizes how institutional
frameworks, such as childcare policies and employment protections, shape gender roles and
influence fertility decisions: France’s family policies effectively support gender equality by
enabling women to participate equally in the workforce while also fulfilling their caregiving
roles. These measures, coupled with a cultural acceptance of women’s dual roles as both

workers and caregivers, contribute to the country’s relatively high fertility rates.

Additionally, the Gendered Welfare State theory underscores how welfare state policies,
specifically those designed to support working mothers, have helped France move away from

the traditional male-breadwinner model toward a more gender-equal system. France's policies,
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such as subsidized childcare, parental leave, and flexible working hours, illustrate a
commitment to reducing gender disparities in both the labor market and the domestic sphere,

reflecting a more inclusive and equitable approach to family life.

In light of these findings, the research hypothesis holds true: In countries with higher Total
Fertility Rates (TFR), such as France, gender norms are more egalitarian, and family policies
better support women’s rights, employment, and access to childcare. France's successful
integration of these policies shows how gender norms and institutional support interact to create
a favorable environment for childbearing, reinforcing the importance of well-designed family

policies in influencing fertility outcomes.
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Chapter 6. Case study: Italy

6.1 Cultural Context and Gender Norms

Italy's Total Fertility Rate (TFR) stood at 1.24 in 2022, as reported by Eurostat, falling below
the European average (Eurostat, 2021), and shows a steep decline in fertility rates amongst

cohorts as seen in Fig.1.

Within Italian couples, domestic responsibilities are still heavily skewed towards women:
women's time spent on housework is disproportionately higher than men's, and mothers
dedicate twice as much time to childcare as fathers (Menniti et al., 2015). However, regional
divisions and the demographic size of the couple's residence have proven to significantly affect
male and female time allocation to household chores and childcare. Indeed, in Southern regions
and smaller urban centers, male contributions are lower than in Northern areas and larger cities,
resulting in a heavier dual burden for women. Interestingly, for childcare, the observed regional
differences among Italian macro-regions were significant only for men, suggesting less
stereotyped gender behaviors among fathers in Northern Italy; whereas in smaller towns social

pressure to maintain traditional gender roles remains strong (Menniti et al., 2015).

The persistence of these gendered divisions of labor align with Gender Systems Theory
(McDonald, 2000). In Italy, despite progress in gender equality in education and employment,
household responsibilities remain disproportionately assigned to women, creating a system

where female labor force participation is constrained by social expectations of caregiving.

In terms of motherhood, this is often perceived as a female task, hindering women’s
professional advancement as they are still largely viewed as the primary caregivers within the
family (Gender Systems Theory). This imbalance arises from a deeply rooted cultural
framework that discourages shared caregiving responsibilities, reinforcing the idea that a
woman’s primary role is within the household rather than in the workforce. According to an
IPSOS report redacted for the Department for Equal Opportunities of the Presidency of the
Council of Ministers, about 53% of interviewees believe that women with small children
should not participate in the workforce, while 44% think that even if they do work, women
should remain primarily responsible for family care. Additionally, roughly a third of the
population believes that motherhood is the only path to a woman's complete fulfilment (IPSOS,

2018).
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Stereotypes about gender roles within the household are particularly entrenched among
younger people, those with lower levels of education, and those living in Central and Southern
Italy (Alo¢ et al., 2024). According to a 2018 ISTAT survey, regional differences are evident,
with adherence to traditional gender stereotypes more prevalent in the South than in the North.
For instance, in the Northeast, 27.1% of respondents believe women are more suited than men

to handle domestic tasks, compared to 35.2% in the South (ISTAT, 2018).

Similarly, 27.7% in the Northeast think that success in paid work is more crucial for men than
for women, whereas 35.1% in the South agree (ISTAT, 2018). The application of the patriarchy
index to Italy further confirms the persistent North-South divide: while patriarchal views
remain strong throughout the country, they are becoming less dominant in the North and
Central regions, whereas in the South, these traditional views are still widespread and
prevailing. (Alo¢ et al., 2024). Social Role Theory (Eagly, 1987) provides a framework to
understand these regional disparities by explaining how societal expectations shape gender
roles. In Italy, traditional social structures reinforce the belief that caregiving and household
work are inherently female responsibilities, while men are expected to be primary earners. The
strength of these roles varies regionally, with Southern Italy maintaining more rigid
expectations compared to the North, where women’s workforce participation is more widely

accepted.

Figure 6. Time use, domestic and total (paid and unpaid) work by gender, between 2008-2015.
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Figure 6. shows the gender gap in hours spent on household tasks and family care and in total

paid and unpaid work, respectively. Regarding household and family care, Italy position itself
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as the country with the highest gender gap, whereas France is the 6" country with the lowest
gap. In terms of unpaid work, Italy is the third country with the highest gender gap, after Greece
and Romania. France has a similar position to household and family care, as the 5" country

with the least gender gap.

Figure 7. Hours spent on Unpaid Care and Domestic Work (UCDW) by men and women in

the EU, 2023.
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As highlighted in Fig. 7, the gender gap in Unpaid Care and Domestic Work for France and
Italy are still similar in 2023, showing that the Covid-19 pandemic did not have a strong effect
on the gendered division of unpaid labor. This may be due to the fact that the higher male
participation in household work and care was only temporary and limited to the lockdown. This
gender gap can be understood through the Gendering Welfare States Theory (Orloff, 2009),
which argues that welfare policies either reinforce or challenge traditional gender roles. Italy's
familialistic welfare model provides limited state support for childcare and work-life balance,
effectively pushing the responsibility of care onto families and, by extension, onto women.
Unlike France, which offers stronger public childcare services and parental leave policies,

Italy’s lack of institutional support perpetuates the reliance on traditional caregiving structures.
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These figures are especially relevant to the issue of female workforce participation: because
this engagement in household duties demands a significant investment of time and energy,
constituting a full-time job, women cannot explore opportunities for paid employment beyond
the confines of their domestic sphere (Gianesini, 2013). Moreover, the societal expectation for
women to prioritize their roles as caregivers is further underscored in childcare practices, where
mothers or grandparents commonly assume the responsibility for the upbringing and well-
being of children. This reliance on familial support for childcare often results in lower
expenditures on formal childcare services, as families opt for the familiar home-based care
arrangements (Gianesini, 2013). Gendering Welfare States Theory further explains how Italy’s
weak institutional support for working mothers limits their career advancement and reinforces
gender inequalities in the labor market. With policies that assume a male breadwinner model
and fail to provide sufficient public childcare and parental leave, the burden of unpaid domestic
work remains disproportionately high for women, discouraging female employment and
leading to lower fertility rates.

Consequently, the intricate interplay between traditional gender roles and entrenched societal
expectations regarding caregiving perpetuates a system wherein women's participation in the
labor force is limited by deeply rooted cultural norms that prioritize domestic responsibilities
over professional pursuits, resulting in a lower female labor force participation, especially for

mothers.

34



6.2 Employment and Gender Gaps

Figure 8. Employment and fertility. Italy, 2023.
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Fig. 8 shows how recent years have seen a reversal of the relationship between the variables
of level of female employment and the mean number of children per woman: while in the years
grouped in the circle on the left x and y have a positive causal relationship, the years on the
right side show a reverse causal relationship. From this graph it can be concluded that after
2017, a progressively higher rate of female employment led to a progressively lower mean
number of children per woman: the statistics show that in Italy, women are often led to choose
between working and/or pursuing a career and having children, and that this pattern is

becoming more and more common as time goes by.

Indeed, the gap in workforce participation between mothers and non-mothers in Italy is very
significant, with the employment rate for women aged 25-49 with at least one child between 0
and 5 years old of around 50% and the employment rate for women in the same age frame with
no children of 70% in the second quarters of 2019 and 2020 (ISTAT, 2021). The phenomena
explained below provides a more detailed picture of female employment in Italy and its

consequences on fertility rates.
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Women are predominantly employed in the tertiary or services sector due to several
interconnected factors. One key reason is the sector's offering of part-time employment
opportunities (Thevenon, 2013), which align with women's often multifaceted roles as
caregivers and homemakers, thereby allowing them to balance work with family
responsibilities more easily. Additionally, the lower entry barriers and diverse range of roles
within the services sector provide women with accessible employment options suited to their
skills and educational backgrounds (Carta et al., 2023). Societal norms, which have
traditionally steered women towards service-oriented roles, further contribute to their
representation in this sector (Social Role Theory). However, despite the importance of the
tertiary sector for female employment, the expansion of this sector in Italy has been relatively
limited, contrasting with most OECD countries where it plays a major role in female
employment (Thevenon, 2013). This discrepancy underscores the challenges faced by women
in Italy in accessing employment opportunities and highlights the need for policy measures to

promote the growth of the services sector and enhance female participation in the workforce.

Differently from France, not only are working mothers frequently stigmatized as deviating
from expectations of ideal motherhood, but a work-life balance in Italy has not yet been
achieved. Mothers leaving their job due to the impossibility of engaging in both caretaking and
paid work are numerous, as reported by numerous Italian newspapers. Some employed mothers
are even denied flexible employment arrangements and in other instances are even asked to

leave their job (Za et al., 2023).

According to INAPP, with the birth of a child, 18% of women between the ages of 18 and 49
stop working. The reconciliation of work and caregiving responsibilities (in 52% of cases),
non-renewal of contracts or termination (29%), and considerations of opportunity and
economic feasibility (19%) underpin this departure from the workforce. Educational attainment
provides some protection, but only to a certain extent: the most educated women remain in the
labor market (65% of those with a university degree), yet over 16% cease working (both
university graduates and high school graduates), compared to 21% of mothers with only a

secondary school diploma (Istituto Nazionale per I’ Analisi delle Politiche Pubbliche, 2023).

The current landscape of employment still experiences the consequences of the highly

regulated Italian labor market during the 1970s and 1980s. While providing stability for full-
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time workers, this strong regulation hindered the entry of newcomers, particularly those in
search of temporary or part-time positions. Consequently, this environment gave rise to
smaller, less regulated family enterprises, which often relied on informal or irregular
employment arrangements, especially for women. These practices led to significant disparities
in terms of income, job security, and the ability to maintain a healthy work-life balance

(Barbieri & Scherer, 2009).

The Italian tax policy known as "detrazione per coniuge a carico," introduced in 1986, provides
a tax deduction for low-income households where one spouse earns less than €2,800 annually
(Carta et al., 2023). While initially intended to support families with a single male breadwinner
and a stay-at-home wife, this policy has unintentionally become a barrier to female
employment. The tax deduction discourages the second earner, typically the woman, from
seeking work because earning above the €2,800 threshold results in the loss of this benefit.
Although the Italian safety net system has evolved to support low-income households more
broadly, this outdated tax policy still creates a disincentive for women to enter or remain in the
workforce, thus reinforcing traditional gender roles and limiting women's economic

participation.

6.3 Childcare Availability and Informal Care

The country faces a shortage of childcare facilities, with an average of 25.5 and 26.9 places
available in public and private early childhood education services per 100 children aged 0-2
years in 2018-19 and 2019-20, respectively. Notably, there are significant regional
discrepancies, with southern regions (13.3 and 14.5) and islands (13.8 and 15.7) exhibiting
fewer places (Milan et al., 2022, p. 9). Unfortunately, data availability for childcare facility
provision in Italy is limited to children aged 0-2 years and does not account for 3 year olds like
in France. Consequently, in 2018, the enrolment rate for children under three stood at 25.5%
(Cartaetal.,2023; OECD, 2023). This figure is significantly lower than France, and well below
the EU target of 33% set in 2002 (Carta et al., 2023; OECD, 2023). As shown in Fig. 9, the
situation has not significantly improved in 2022, with only 30,9% of children attending early
childhood services, below the EU average and well behind France (56,2%).
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Figure 9. Percentage of children attending early childhood services in Europe, 2022.
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On top of this shortage in supply, Italy also differs in its lack of demand. Indeed, as stated in
an ISTAT report of 2023, despite a higher availability of nurseries (+1,780 spots) following
the pandemic, enrolment requests are still mostly unfulfilled, particularly in the South (66.4%
of public nurseries and 48.7% of private nurseries) (ISTAT, 2023). Moreover, poorer
households face disadvantages in terms of service accessibility because of the high cost of fees
and the lack of nurseries in some parts of the nation (ISTAT, 2023). These figures are especially
relevant to the Italian case, as it shows that even if places in nurseries were to be increased,
enrolment rates might still be low, accounting for socio-cultural factors influencing parent’s

choices.

Furthermore, compulsory schooling in Italy begins at the age of 6 and lasts until 16 (Ministero
dell'Istruzione e del Merito, 2018), unlike France, where it commences three years earlier. This,
coupled with the other factors abovementioned, reduces incentives for families to enroll
children under 6 in childcare facilities.

There have been recent policy efforts aimed at supporting families, such as the “Bonus asilo
nido”, an economic bonus from the government to families with a child between 0-3 years old,
to support their daycare expenses and varies based on tax brackets (Dipartimento per le
politiche della famiglia, 2024). However, this policy confirms the lack of recognition of
mothers’ difficulties: this policy does not address the difficulties for women in terms of work-

life balance.
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6.3.1 Informal Care: the Role of Grandparents

Recognizing the role of grandparents in Italy is crucial due to the limited availability of formal
childcare support and notable demographic trends such as delayed fertility and increased life
expectancy. Grandparents are often relied upon for childcare, especially in regions with scarce
public services. Factors influencing grandparents' involvement include their employment
status, health, age, and socio-economic conditions. Socio-economic status plays a significant
role, as wealthier and more educated grandparents are more likely to provide non-residential
childcare, potentially due to having similarly positioned offspring who require childcare
support while working. There is also a regional variation, with higher levels of grandparental
involvement in childcare in Northern and Central Italy, partly due to lower female employment
rates in the South. Grandparents are more involved when grandchildren are between three and
five years old, as mothers often use extended maternity leave during the child’s first year. As
the retirement age rises, the availability of grandparental care may decrease, posing challenges
for families who rely on this low-cost childcare. Policymakers should consider the balancing
act between encouraging extended workforce participation among older adults and the need for
informal childcare support. As grandparents are becoming older when they take on these
caregiving roles, the potential strain of this responsibility, especially when health does not

improve with life expectancy, should be a focus for future research (Zamberletti et al., 2018).

The role of grandparents in childcare is particularly prominent in Italy, especially within the
context of a "Mediterranean welfare regime" where the family is considered the primary
provider of care for children and the elderly. Indeed, despite the growing availability of paid
domestic workers, Italian families often prefer relying on grandparents for childcare. This is
evident in the high percentage of children cared for by grandparents; in 1998, 43.7% of children
under the age of three and 42.8% of those between three and five were looked after by
grandparents. A decade later, the reliance on grandparents had increased even further, with
67.8% of children aged 02 and 70.5% of those aged 3—5 being cared for by them more than
once a week. This trend is partly due to the limited availability of public childcare services and
the increasing involvement of women in the labor market, which makes it challenging for
families to balance work and childcare. Furthermore, while paid babysitting is an option, it is
not as commonly used as in other countries, and families often combine different childcare
solutions, involving both grandparents and paid nannies or babysitters, depending on

circumstances and trust levels. Thus, the reliance on grandparents remains a crucial component
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of the childcare system in Italy, supplementing or even reducing the need for paid domestic

care (Sarti, 2010).

6.4 Conclusion

In conclusion, Italy's persistently low fertility rates and childcare challenges are deeply
influenced by cultural and institutional factors, particularly the enduring traditional gender
roles that continue to shape family dynamics and workforce participation. Despite efforts to
improve childcare provision, regional disparities and structural issues such as a highly
regulated labor market and insufficient work-life balance policies continue to hinder progress.
These problems are compounded by the lack of recognition of the dual role of mothers as both

caregivers and workers within Italy's welfare state.

The design of Italy’s welfare policies reflects these deeply embedded gendered roles, and
without a shift in this framework, fertility rates are unlikely to improve. These issues can be
framed within broader theoretical debates, showing how gender expectations and the failure to
address women’s dual responsibilities in family and labor spheres (Gendered Welfare State
theory) are key contributors to the country's demographic challenges. Italy’s policies, which
fail to adequately support working mothers, contrast sharply with those of countries like
France, where more progressive, gender-sensitive policies enable women to balance work and
family life more effectively. It would be utopian to expect gender roles to shift (i.e. for society
to not see women mainly as mothers and caregivers), but exactly because of this culture
expecting women to hold a career and have children it is necessary to recognize their dual role

and design policies accordingly.

Until Italy’s welfare state evolves to acknowledge and address the dual role of mothers—by
providing better support for both their employment and caregiving responsibilities—its fertility
rates are unlikely to see significant improvement. The lack of such recognition, alongside the
continued reinforcement of traditional gender roles, ensures that Italy’s demographic
challenges will persist, ultimately underscoring the critical need for policy reform aimed at

achieving greater gender equality and work-life balance.
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Chapter 7. France & Italy in comparison: other indicators

7.1 Female tertiary educational attainment

Another indicator to be considered in order to better understand fertility tendencies in both
countries is female educational attainment. It is beneficial for this paper to consider tertiary
education attainment, as it is the most influential on fertility choices, as it is usually obtained

around childbearing age and thus influences fertility choices more significantly.

France’s tertiary educational attainment rate was 56% for women in 2024 (OECD, 2024a),
whereas Italy’s stood at 37% (OECD, 2024b), showing a positive causal relationship between
this variable and TFR.

If we apply the general assumption that higher educational attainment leads women to engage
in childbearing later (Schoen et al., 1999) and thus eventually have less (or no) children, this
assumption does not find confirmation in the abovementioned data, as it should result in a

negative causal relationship between tertiary educational attainment and fertility rates.

Therefore, how can we account for higher tertiary educational attainment and TFRs in France?
As found by Testa (2014), France belongs to a cluster group of countries which are defined as
“Nordic”, with the highest level of ultimately intended family size. In this study, it is confirmed
that in countries where egalitarian gender roles in both family and labor markets help balance
the high opportunity cost of childbearing for highly educated women, there is a positive
relationship between women's education levels and their lifetime fertility intentions (Testa,
2014). Given that France has both a high tertiary educational attainment and TFR, the findings
presented by Testa stand as a valuable explanation for the positive causal relationship between
the two variables. Furthermore, this theory confirms the hypothesis set out in this paper, since
France is indeed characterized by more progressive and egalitarian government policies both
for childcare and female employment (Thevenon, 2016), and thus confirming the hypothesis

for Italy as well.

However, tertiary education attainment has not been included in the case studies as it is not a
straightforward indicator due to the high amount of graduates leaving some European

countries, also known as the ‘brain drain’ phenomenon. For example, it has been recorded that
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in 2019, 122,000 Italians were officially registered as living abroad, but actual emigration

figures are estimated to be 2.6 times higher than the recorded numbers (Anelli, 2023).

If we consider only the female tertiary education attainment indicator, it may appear to confirm
the hypothesis of this paper. However, the ‘brain drain’ phenomenon must be taken into
account, as many recent university graduates leave the country. This outflow suggests that the
reported figures should be adjusted for an accurate analysis of fertility choices. Consequently,
while female tertiary education attainment may support the hypothesis, it should not be
considered a primary indicator, given that the actual percentages are significantly lower due to

the impact of brain drain, which notably affects Italy.

7.2 Share of foreign-born residents

Another alternative explanation for the higher French fertility rate could be the presence of
migrant population, which is higher than Italy’s. In 2021, 10.3% of the French population was
foreign or of foreign origin (INED, 2021), whereas Italy’s statistics only present 8.8%
(EpiCentro — Istituto Superiore di Sanita, 2021). Indeed, some research supports the idea that
migrants from high-fertility regions who settle in low-fertility countries generally have more
children than the native population of their new home (Milewski, 2010), this might be
connected to the fact that migrant women tend to maintain the fertility patterns and choices
typical of their country of origin (Coleman, 1994; Garssen and Nicolaas, 2008). In other words,
it can be concluded that if a country has a higher rate of foreign-born residents, it is more likely
to have higher fertility rates, just as in the French and Italian case, where France has a higher
TFR and also share of foreign population, whereas Italy shows the reverse (lower TFR, lower

share of migrant population).

However, as shown by Pailhé (2017), fertility patterns strongly differ amongst country of
origin. In its analysis of fertility patterns of first, second and third-generation migrants in
France, this paper challenges the idea of the expected cultural distance effect (where greater
cultural distance leads to higher fertility). For instance, women of Turkish descent tend to have
their first child earlier and exhibit higher first and second birth rates, supporting the general
hypothesis. However, this pattern does not apply universally. Women of Southeast Asian
descent have lower and more delayed fertility than other daughters of immigrants. Similarly,

second-generation individuals from Southeast Asia and sub-Saharan Africa tend to postpone
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childbirth, while descendants of Maghreb immigrants show a fertility timeline increasingly

aligned with French norms (Pailhé, 2017).

Given the intricate nature of fertility patterns amongst migrant women in Europe, the analysis
of this indicator cannot merely rely upon the general “migrant share” of Italy and France, but
requires to look into the countries of origin of migrant women, how long they have been in the
country for (to account for their eventual adaptation to and integration with the European
lifestyle) and even then, fertility patterns of a certain country of origin cannot be generalized

and might differ between country of destination.

As a consequence, the indicator of migrant share of the population is only considered a possible
alternative explanation but which finds no straightforward confirmation in data, as it would
result in a superficial analysis. Further research could delve into to what extent the share of
foreign-born population actually influences fertility rates (and whether there is a generalizable

pattern).

7.3 Urbanization

Due to a wide variety of phenomena, urbanization rates and thus a higher percentage of people
living in cities is usually associated with lower fertility rates (Riederer & Beaujouan, 2023;
Rodrigo-Comino et al., 2021). If taken individually, the rise in urbanization rates and decline
in TFR is common to both countries. However, when compared, it is clear that France has a

higher urbanization rate compared to that of Italy.
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Figure 10. Urban population (% of total population) — France, Italy: 2000-2023
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As shown in Fig. 10, France’s share of urban population has been higher than that of Italy since
2000 (just as its fertility rates have been). This causes for an anomaly in the general rule of
urbanization, where Italy, despite being less urbanized, shows a lower fertility rate, which, on

the other hand, is usually associated with high urbanization rates.

So, why does a less urbanized country present lower fertility rates? It therefore seems
appropriate to not include urbanization as one of the main reasons for lower fertility rates in
Italy. The reason for this ‘anomaly’ can therefore be found in, for example, a lack of childcare
facilities: due to the lower urbanization rates, there are more families which need to travel large
distances to find a childcare facility, and thus are pushed to rely on informal childcare, and in
case this is not available, women have to give up on their jobs, which altogether acts as a

deterrent to have children. This topic is further expanded in chapter 6.3.

In conclusion, the effect of urbanization on fertility rates, although finding a confirmation when
the countries are taken individually, it does not hold when a comparison is made: it can be

stated that urbanization rates support the hypothesis of this paper.
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7.4 Conclusion

This chapter has examined various indicators that could explain differences in fertility rates
between France and Italy. However, these indicators cannot be included in the case studies, as
they are neither straightforward nor generalizable and involve more complex dynamics than

initially assumed.

For example, while female tertiary educational attainment appears relevant, its impact is
distorted by the ‘brain drain’ phenomenon, which significantly alters national statistics.
Similarly, the share of foreign-born residents is not a reliable explanatory factor, as fertility
patterns vary widely depending on migrants’ country of origin, length of stay, and level of
integration. Urbanization, too, does not follow a clear-cut pattern, as Italy, despite being less
urbanized, exhibits lower fertility rates, suggesting that additional factors—such as childcare

accessibility—must be considered.

Given these complexities, these indicators do not provide universally applicable explanations
and are therefore unsuitable for direct inclusion in the case studies. A more in-depth, context-

specific approach is needed to fully understand fertility trends in France and Italy.
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Chapter 8: Discussion

8.1 Integration of Findings

This chapter integrates the findings from previous chapters to provide a comprehensive
understanding of how employment, family culture, and childcare systems collectively
influence fertility decisions in France and Italy. The comparative analysis of these two
countries highlights how the interplay between cultural norms, policy frameworks, and

economic factors shapes family planning choices and the effectiveness of childcare policies.

In France, the relatively high fertility rate is closely linked to a well-developed and accessible
childcare system, coupled with cultural norms that support dual-earner families and working
mothers (Letablier, 2003; Fagnani, 2006). France’s family policies, including extensive Early
Childhood Education and Care (ECEC) provisions, have enabled women to maintain
employment while raising children, reducing the opportunity cost of motherhood. This has
contributed to France’s relatively stable Total Fertility Rate (TFR) of around 1.8 live births per
woman, despite fluctuations over time (Thevenon, 2016; European Commission, 2022). The
integration of childcare into family policy reflects a societal consensus that children are a
'‘common good," which encourages shared responsibility between the state and families
(Chemin, 2015). As a result, cultural norms in France have evolved to accept state involvement
in family affairs, alleviating the burden of childcare and promoting gender equality in both the

private and public spheres (Fagnani, 2010).

In contrast, Italy’s significantly lower fertility rate (TFR of around 1.24 in 2022) is deeply
affected by entrenched gender norms and a lack of comprehensive childcare services (Eurostat,
2021). Italian family culture remains heavily influenced by traditional gender roles, where
women are often expected to prioritize caregiving over professional pursuits (Menniti et al.,
2015; Aloe¢ et al., 2024). This is particularly pronounced in Southern Italy and smaller urban
centers, where social pressures to adhere to traditional roles remain strong (Menniti et al.,
2015). Additionally, the lack of adequate formal childcare services, coupled with a reliance on
informal care, such as grandparents, further limits women's ability to participate fully in the
workforce (Zamberletti et al., 2018). Consequently, the high cost and scarcity of formal
childcare services, along with rigid societal expectations, contribute to the low enrollment rates
in early childhood education and care services, and subsequently, to lower fertility rates (Carta

etal., 2023; OECD, 2023).
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The comparison between France and Italy illustrates that family policies alone, such as
subsidized childcare, are not sufficient to boost fertility rates. The effectiveness of these
policies is significantly mediated by the cultural context in which they are implemented. In
France, a cultural acceptance of dual-earner households and proactive family policies create an
environment that facilitates higher fertility rates. In Italy, however, cultural resistance to gender
equality and limited policy support for childcare hinder the effectiveness of similar

interventions (Dimai, 2023; Saraceno, 2015).

These findings align with theoretical perspectives on fertility and family policy. Gender
Systems Theory helps explain how deeply ingrained societal norms influence reproductive
choices, reinforcing traditional gender roles in Italy while allowing for greater female labor
force participation in France (Ridgeway & Correll, 2004). Social Role Theory further supports
the notion that individuals conform to expected gender roles, which in turn impacts policy
effectiveness (Eagly, Wood, & Diekman, 2000). Additionally, economic theories of fertility,
such as Becker’s (1993) New Home Economics framework, emphasize the role of opportunity
costs in childbearing decisions. In France, lower opportunity costs due to subsidized childcare
and work-family balance measures encourage higher fertility rates, whereas in Italy, the high

opportunity costs discourage family expansion.

While other indicators, such as female tertiary educational attainment, migration, and
urbanization, were considered in the analysis, they were ultimately not included as primary
explanatory factors due to their complex and non-straightforward relationship with fertility
rates. For instance, the impact of higher education on fertility is complicated by phenomena
such as brain drain, which distorts national statistics. Similarly, while migration may contribute
to fertility differences, fertility patterns among migrant women vary significantly depending
on country of origin, integration level, and duration of stay. Urbanization, too, does not follow
a clear-cut pattern, as Italy, despite being less urbanized, has lower fertility rates, indicating
that other factors, such as childcare accessibility, play a more decisive role. Given these
complexities, these indicators require a more in-depth, independent analysis and were therefore

excluded from the main case study findings.

The evidence therefore supports the hypothesis that in France, where the Total Fertility Rate
(TFR) is higher, there is a robust family policy framework that enables women to stay in the

workforce. This is complemented by higher enrollment rates in Early Childhood Education and
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Care (ECEC), a less gendered division of household labor and care, and higher rates of women

remaining in the workforce.

8.2 Implications for Policy and Practice

The findings of this research have several implications for family and childcare policies, not
only in Italy and France but potentially for other European countries facing similar

demographic challenges.

As mentioned earlier, Italy's lower fertility rates can be attributed to cultural norms that
emphasize traditional gender roles and an inadequate childcare infrastructure that fails to
support working mothers (Alo¢ et al., 2024; Menniti et al., 2015). Gender Systems Theory and
Social Role Theory help explain these patterns, as they illustrate how rigid gender expectations
and societal norms limit women's economic participation and discourage shared caregiving
responsibilities (Ridgeway & Correll, 2004; Eagly, Wood, & Diekman, 2000). Additionally,
economic theories of fertility highlight the role of opportunity costs, demonstrating that in Italy,
the high financial and career-related costs of childbearing discourage family expansion

(Becker, 1993).

To address these challenges, policymakers should prioritize the expansion of formal childcare
services, particularly in underserved regions such as Southern Italy (ISTAT, 2023).
Additionally, policies that actively promote gender equality in both the home and the
workplace are essential. This could include initiatives such as incentivizing paternal leave,
promoting flexible working arrangements, and implementing targeted campaigns to shift
societal perceptions of gender roles and caregiving responsibilities (Gianesini, 2013).
Reforming outdated tax policies, such as the "detrazione per coniuge a carico," which
discourages secondary earners (typically women) from entering the workforce, would also be
crucial in dismantling barriers to female employment (Carta et al., 2023). Without addressing
these cultural and economic barriers simultaneously, childcare policies alone may not be

sufficient to significantly improve Italy's fertility rate.

France's proactive family policies provide a useful model for other countries aiming to balance
work and family life effectively (Chemin, 2015). However, there is still room for improvement.
As recent trends indicate a slight decline in fertility rates, possibly due to factors such as the

psychological impact of global warming or economic instability (Saraceno, 2015), France
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could consider enhancing its support for families dealing with these modern challenges. Further
investment in high-quality childcare, continued efforts to reduce gender gaps in household
labor, and policies aimed at supporting mental health and environmental stability could help
sustain or even increase fertility rates in the future (Thevenon, 2016). Future policies could
take a step further in gender equality and focus more on greater male involvement in childcare,
overcoming current policies which stem from the idea of the mother as the primary caregiver
(Saraceno, 2015); thus reducing not only the opportunity costs of childbearing for women—
mainly having to engage in a ‘double workload,” both at home and outside—but also ultimately
improving women’s physical and mental health (Frankenhaeuser, 1991; McGovern etal., 2011;

Juratovac & Zauszniewski, 2014).

For other European countries experiencing declining fertility rates, this research highlights the
importance of culturally tailored policies. Countries with more traditional gender norms may
need to adopt multi-faceted strategies that include cultural, social, and economic interventions
to promote gender equality, reduce the burden of unpaid care work, and encourage higher
fertility rates (Hakim, 2007; Cunningham, 2007). This could involve greater public investment
in childcare, promotion of gender-equitable parental leave policies, and public awareness

campaigns that challenge traditional gender norms.

8.3 Contributions to the Field

This research contributes to the field of demography and social policy by providing a nuanced
understanding of how cultural contexts mediate the effectiveness of family policies,
particularly those related to childcare and fertility (Oshio, 2019; Dimai, 2023). The
comparative analysis of France and Italy underscores that while economic incentives such as
childcare subsidies can positively impact fertility rates, their success is highly contingent upon

the broader cultural and societal framework (Esping-Andersen, 2019; Gauthier, 2007).

By bridging the gap between economic theories of fertility and cultural perceptions of gender
roles, this study provides a more comprehensive understanding of how and why different
childcare policies yield varying results in similar contexts. The findings suggest that policies
should be economically sound and culturally (gender) sensitive to address declining fertility
rates effectively. This insight is crucial for designing policies that consider not just the direct
financial costs of childcare but also the deeply ingrained cultural norms that influence family

planning decisions (Becker, 1993; Cigno, 1991).
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Moreover, this research highlights the critical role of gender norms in shaping family and
fertility choices. The integration of Gender Systems Theory and Social Role Theory provides
a theoretical framework for understanding how societal expectations around gender roles and
family responsibilities (in)directly affect fertility outcomes (Ridgeway & Correll, 2004; Eagly,
Wood, & Diekman, 2000). This approach offers valuable insights for policymakers,
sociologists, and economists aiming to address the complex demographic challenges posed by

low fertility rates in Europe.

Overall, this study underscores the importance of an integrated approach to family policy that
simultaneously addresses economic, cultural, and gender-related factors. By doing so, it
contributes to a more comprehensive understanding of fertility dynamics and offers practical

guidance for crafting policies that are both effective and equitable.
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Chapter 9: Conclusion

The findings of this research highlight the intricate relationship between family policies,
cultural norms, and fertility rates in France and Italy, emphasizing the need for nuanced and
culturally tailored interventions to address demographic challenges. While economic measures,
such as subsidized childcare, can alleviate the financial burdens of parenthood and support
female labor force participation, their effectiveness and design largely depends on the
underlying societal attitudes towards gender roles. In France, progressive norms that support
dual-earner households and state involvement in family policy have contributed to higher
fertility rates. This cultural acceptance enables policies like subsidized childcare to reduce the
opportunity costs of childbearing effectively, creating an environment conducive to both career

advancement and family life for women.

In contrast, Italy's persistently low fertility rates are shaped by traditional gender expectations,
limited formal childcare infrastructure, and a reliance on informal care networks, such as
grandparents. These factors, coupled with entrenched cultural norms that prioritize women’s
roles as primary caregivers, restrict the design, implementation and effectiveness of similar
policy measures and contribute to a gender imbalance in both domestic and professional
spheres. The regional disparities within Italy further illustrate how local cultural contexts
influence the success of policy interventions, suggesting that a one-size-fits-all approach is

inadequate for addressing fertility issues.

This research underscores that policies designed to boost fertility rates must go beyond
economic incentives and address the cultural and social dimensions that shape family
dynamics. Efforts to promote gender equality, such as addressing working mothers’ difficulties
and eventually encouraging male involvement in caregiving, reforming tax policies that
disincentivize female employment, and expanding access to affordable, high-quality childcare,
are crucial for fostering an environment that supports both work and family life. Moreover, the
study’s comparative analysis offers valuable insights for policymakers across Europe,
indicating that a holistic approach—one that integrates economic, cultural, and gender-
sensitive strategies—is vital for crafting effective family policies. The implications of this
research go beyond Italy’s need for policies inspired by gender equality: it is found that
France’s policies, albeit an example of an effective solution to low fertility rates, is still inspired
by gender norms where women are expected to engage both in paid and unpaid labour, which

might lead to deteriorating physical and mental health, as highlighted by a wide range of
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literature. If policymakers want to further reduce the opportunity costs associated with

childbearing, a more egalitarian view of gender roles cannot be overlooked.

In conclusion,

gender equality is one very valuable path towards overcoming the demographic winter.

Bibliography

52



Aassve, A., Le Moglie, M., & Mencarini, L. (2021). ‘Trust and fertility in uncertain times’.
Population Studies, 75(1), 19-36. doi:
https://doi.org/10.1080/00324728.2020.1742927.

Alog¢, E., Corsi, M. and Zacchia, G. (2024) ‘Measuring patriarchy in Italy’. Review of
Political Economy, pp. 1-18. doi:10.1080/09538259.2024.2360503.

Anelli, M. (2023) More brain drain, less entrepreneurship, Bocconi University. Available at:
https://www.unibocconi.it/en/news/more-brain-drain-less-entrepreneurship (Accessed:

19 February 2025).

Asdente, L. (2023) ‘Female Education and Female Labor Force Participation in Europe: The
Cause of Lower Fertility Rates or the Solution?’. The Brown University Journal of
Philosophy, Politics & Economics, VI(I), pp. 127-144.
doi:https://www.brownjppe.com/_files/ugd/1ac8d1 bd22c9bafdc14840ac645813c634e
4fe.pdfHtpage=127.

Bamat, J. (2013) “Why do French women have more babies?’, France 24. Available at:
https://www.france24.com/en/2013061 1 -why-french-women-make-more-babies-

fertility-austerity-welfare-reforms-france (Accessed: 29 August 2024).

Barbieri, P. and Scherer, S. (2009) ‘Labour market flexibilization and its consequences in
Italy’, European Sociological Review, 25(6), pp. 677—692. doi:
http://dx.doi.org/10.1093/esr/jcp009.

Becker, G.S. (1993) A4 treatise on the family: Enlarged edition. Harvard University Press.
ISBN 9780674906990.

Bianchi, S. M., & Milkie, M. A. (2010). “Work and Family Research in the First Decade of
the 21st Century’. Journal of Marriage and Family, 72(3), 705-725. Available at:
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1741-3737.2010.00726.x.

Boeri, T., and Van Ours, J. (2021) The Economics of Imperfect Labor Markets, Third Edition.

Princeton University Press.

53


https://doi.org/10.1080/00324728.2020.1742927
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1741-3737.2010.00726.x

Brini, E. (2020) ‘Childlessness and low fertility in context: Evidence from a multilevel
analysis on 20 European countries’. Genus, 76, pp.1-38. doi:

https://doi.org/10.1186/s41118-020-00074-7.

Chemin, A. (2015) ‘France’s baby boom secret: get women into work and ditch rigid family
norms’, The Guardian. Available at:
https://www.theguardian.com/world/2015/mar/21/france-population-europe-fertility-
rate (Accessed: 29 August 2024).

Cigno, A. (1991) Economics of the Family (pp. 1-212). Clarendon Press.

Coleman, David A. 1994. “Trends in fertility and intermarriage among immigrant
populations in Western-Europe as measure of integration,” Journal of Biosocial Science

26(1): 107-136.

Conseil National de la Refondation (2023) Service public de la petite enfance : garantir un
meilleur accueil du jeune enfant’, info.gouv.fr. Available at:
https://www.info.gouv.fr/upload/media/content/0001/07/2e0fc783b49a4fa4386dc6bcb2
d61b22c2belcaf.pdf (Accessed: 29 August 2024).

Cunningham, M. (2007). ‘Influences of women’s employment on the gendered division of
household labor over the life course: Evidence from a 31-year panel study’. Journal of

Family Issues, 28(3), 422-444. doi: http://dx.doi.org/10.1177/0192513X06295198.

Del Boca, D., Pasqua, S. and Pronzato, C. (2008) ‘Motherhood and market work decisions in
institutional context: A European perspective’, Oxford Economic Papers,

61(Supplement 1), pp. 1147-1171. doi:10.1093/oep/gpn046.

De Rose, A., Santini, 1., & Guagnano, G. (2018). ‘Having Children in Different Territorial

Contexts: The Role of Social Capital’. Sapienza University of Rome.

Dimai, M. (2023) ‘Shall we have another? effects of daycare benefits on fertility, a case study
in a region in northeastern Italy’, Genus, 79(1). doi: http://dx.doi.org/10.1186/s41118-
023-00194-w.

54


http://dx.doi.org/10.1186/s41118-023-00194-w
http://dx.doi.org/10.1186/s41118-023-00194-w

Dipartimento per le politiche della famiglia (2024) Bonus Asilo Nido e Per Forme di
assistenza domiciliare, Dipartimento per le politiche della famiglia. Available at:
https://famiglia.governo.it/it/politiche-e-attivita/contributi-economici/bonus-asilo-nido-

e-per-forme-di-assistenza-domiciliare/ (Accessed: 06 September 2024).

Direction Générale des Finances Publiques (DGFiP) & Direction Générale des Collectivités
locales (DGCL) (ed.) (2024) ‘Les services a la petite enfance’, collectivites-
locales.gouv.fr. Available at: https://www.collectivites-
locales.gouv.fr/competences/les-services-la-petite-enfance (Accessed: 29 August

2024).

Eagly, A. H., & Wood, W. (1999). ‘The origins of sex differences in human behavior:
Evolved dispositions versus social roles’. American Psychologist, 54(6), 408-423. doi:
http://dx.doi.org/10.1037/0003-066X.54.6.408.

Eagly, A. H., Wood, W., & Diekman, A. B. (2000). ‘Social role theory of sex differences and
similarities: A current appraisal’. In T. Eckes & H. M. Trautner (Eds.), The
Developmental Social Psychology of Gender, 123-174. Available at:
https://www.taylorfrancis.com/chapters/edit/10.4324/9781410605245-7/social-role-
theory-sex-differences-similarities-current-appraisal-alice-eagly-wendy-woo-amanda-

diekman.

Engelhardt, H., Kogel, T., and Prskawetz, A. (2004) ‘Fertility and women’s employment
reconsidered: a macro-level time series analysis for developed countries, 1960-2000°.

Population Studies, Vol.58, No.1, pp.109-120.

EpiCentro - Istituto Superiore di Sanita (2021) Migranti e Salute, Migranti e salute i numeri
in Italia. Available at: https://www.epicentro.iss.it/migranti/numeri-
italia#:~:text=Caratteristiche%20della%20popolazione%?20straniera%?20residente,il%2
0dato%20provvisorio%20del%202021. (Accessed: 18 February 2025).

Esping-Andersen, G. (2019) The Three Worlds of Welfare Capitalism. Cambridge: Polity
Press. Available at: https://lanekenworthy.net/wp-content/uploads/2017/03/reading-
espingandersen1990pp9to78.pdf (Accessed: 02 September 2024).

55


https://lanekenworthy.net/wp-content/uploads/2017/03/reading-espingandersen1990pp9to78.pdf
https://lanekenworthy.net/wp-content/uploads/2017/03/reading-espingandersen1990pp9to78.pdf

European Commission (2024) YouthWiki, National Policies Platform. National-

policies.eacea.ec.europa.eu.

European Commission / EACEA / Eurydice, 2023. ‘Structural indicators for monitoring
education and training systems in Europe — 2023: Early childhood education and care’.
Eurydice report. Luxembourg: Publications Office of the European Union. Available
at: https://op.europa.eu/en/publication-detail/-/publication/faa62d85-932d-11ee-8aa6-
O0laa75ed71al/language-en (Accessed 02 September 2024).

European Commission (2023) Early childhood education and care, Eurydice. Available at:
https://eurydice.eacea.ec.europa.eu/topics/early-childhood-education-and-care

(Accessed 02 September 2024).

European Commission (2022) Italy, Education and Training Monitor 2022. Op.europa.eu.
Available at: https://op.europa.eu/webpub/eac/education-and-training-monitor-

2022/en/country-reports/italy.html (Accessed 02 September 2024).

European Commission (2021) Education and Training Monitor 2021. op.europa.eu.
Available at: https://op.europa.eu/webpub/eac/education-and-training-monitor-
2021/en/#:~:text=The%20Education%20and%20Training%20Monitor,measures%20fro
m%?20different%20EU%20countries (Accessed 02 September 2024).

European Commission, Directorate-General for Education, Youth, Sport and Culture (2022)
Education and training monitor 2022 : France. Publications Office of the European
Union. Available at: https://op.europa.eu/en/publication-detail/-/publication/cd653a8f-
66f4-11ed-b14f-01aa75ed71al/language-en (Accessed: 31 August 2024).

Eurostat (2024) Fertility statistics, ec.europa.eu. Available at:
https://ec.europa.eu/eurostat/statistics-
explained/index.php?title=Fertility statistics#:~:text=Among%?20the%20EU%20Memb
er%?20States,)%20and%201taly%20(1.24). (Accessed: 31 August 2024).

Eurostat (2023) ‘How many children were born in the EU in 2021?. Eurostat. Available at:
https://ec.europa.eu/eurostat/web/products-eurostat-news/w/ddn-20230309-1
(Accessed: 02 September 2024).

56



Fagnani, J. (2006) ‘Family Policy in France’, International Encyclopedia of Social Policy,
No.3, Routledge, pp.501-506. Available at: https://shs.hal.science/halshs-00101703
(Accessed: 02 September 2024).

Fagnani, J. (2010). ‘Childcare Policies in France: The Influence of Organizational Changes in

the Workplace’. doi: 10.1007/978-90-481-3377-2_21.

Ferrera, M., Maino, F. and De Tommaso, C.V. (2024) Famiglia, Asili, Servizi, Tempi.
L’agenda FAST per contrastare la denatalita in Italia, Fondazione Lottomatica.
Available at: https://www.secondowelfare.it/studio/agenda-fast-per-contrastare-la-

denatalita-in-italia/ (Accessed: 02 September 2024).

Fiori, F. and Di Gessa, G. (2022) ‘Influences on employment transitions around the birth of
the first child: The experience of Italian mothers’, Work, Employment and Society,
37(1), pp. 196-214. doi: https://doi.org/10.1177/09500170221082479.

Flaquer, L. (2000) Family policy and Welfare State in Southern Europe, Universitat
Autonoma de Barcelona. Available at: https://core.ac.uk/download/pdf/13283233.pdf
(Accessed: 31 August 2024).

Frankenhaeuser, M. (1991) ‘The psychophysiology of workload, stress, and health:
Comparison between the Sexes’, Annals of Behavioral Medicine, 13(4), pp. 197-204.
doi:10.1093/abm/13.4.197.

Freschi, E., Silva, C. and Caselli, P. (2018) ‘ECEC in the European Union: Analysis and
governance of ECEC systems of four member states’, FORM@RE, 18, pp. 234-247.
Available at: https://flore.unifi.it/handle/2158/1124144 (Accessed: 29 August 2024).

Garssen, Joop and Han Nicolaas. 2008. “Fertility of Turkish and Moroccan women in the

Netherlands: Adjustment to native level within one generation,” Demographic

Research 19(33): 1249—-1280.

Gauthier, A.H. (2007) ‘The impact of family policies on fertility in industrialized countries:
A review of the literature’, Population Research and Policy Review, 26(3), pp. 323—
346. doi:10.1007/s11113-007-9033-x.

57



Gianesini, G. (2013) ‘Family patterns of change in Italy: Challenges, conflicts, policies, and
practices’, Handbook of Family Policies Across the Globe, pp. 155-174. doi:
http://dx.doi.org/10.1007/978-1-4614-6771-7 11.

Goldin, C. (2006). ‘The Quiet Revolution that Transformed Women’s Employment,
Education, and Family’. American Economic Review, 96(2), 1-21. Available at:

https://www.aeaweb.org/articles?id=10.1257/000282806777212350.

Hakim, C. (2007) Work-lifestyle choices in the 21st Century: Preference theory. Oxford etc.:

Oxford University Press. doi: http://dx.doi.org/10.2307/3089487.

Hettinger, L. (2008) France, Italy, and Spain: Culturally similar nations, yet drastically
different in their roles as European Union Nations, Digital Commons (@, UConn.

Available at: https://opencommons.uconn.edu/srhonors_theses/52 (Accessed: 31

August 2024).

Hilgeman, C., & T. Butts, C. (2009). ‘Women's employment and fertility: A welfare regime
paradox’. Social Science Research, 38(1), 103-117. doi:
https://doi.org/10.1016/].ssresearch.2008.08.005.

INED (2021) How many immigrants are there in France?, Ined. Available at:
https://www.ined.fr/en/everything_about population/demographic-facts-
sheets/fag/how-many-immigrants-
france/#:~:text=In%202021%2C%?20there%20were%207,population%20in%20France
%20is%20changing. (Accessed: 18 February 2025).

INSEE. (2022). Recensements de la Population. Insee.fr.

IPSOS (2018) Stereotipi e diseguaglianze di genere in Italia. Indagine Ipsos per il
Dipartimento per le Pari Opportunita della Presidenza del Consiglio dei
Ministri, governo.it. Available at:
https://www.governo.it/sites/governo.it/files/Indagine Ipsos_sintesi.pdf (Accessed: 30

August 2024).

58


https://doi.org/10.1016/j.ssresearch.2008.08.005

ISTAT (2018) Stereotipi sui ruoli di genere e I’'immagine sociale della violenza sessuale.

Available at: https://www.istat.it/it/archivio/235994 (Accessed: 30 August 2024).

ISTAT (2021) Work and life balance. Available at: https://www.istat.it/wp-
content/uploads/2021/10/3.pdf (Accessed: 02 September 2024).

ISTAT (2022) Offerta di nidi e servizi integrativi per la prima infanzia | anno educativo
2020/2021. Available at: https://www.istat.it/it/files/2022/10/report-asili-nido-2020-
2021.pdf (Accessed: 02 September 2024).

ISTAT (2023) Offerta di nidi, Istat.it. Available at: https://www.istat.it/comunicato-
stampa/offerta-di-nidi-e-servizi-integrativi-per-la-prima-infanzia-anno-educativo-

20212022/ (Accessed: 02 September 2024).

ISTAT (2023) ‘Donne ¢ lavoro: un binomio ancora da costruire’, Istat.it. available at:
https://www.istat.it/news-dati-alla-mano/donne-e-lavoro-un-binomio-ancora-da-

costruire/ (Accessed: 02 September 2024).

Istituto Nazionale per I’ Analisi delle Politiche Pubbliche (2023) ‘Indagine Plus: Presentato Il
Nuovo Rapporto’, inapp.gov.it.

Juratovac, E. and Zauszniewski, J.A. (2014) ‘Full-time employed and a family caregiver: A
profile of women’s workload, effort, and health’, Women’s Health Issues, 24(2).
doi:10.1016/j.whi.2014.01.004.

Kreyenfeld, M. (2021). ‘Causal modeling in fertility research: A review of the literature and
an application to a parental leave policy reform’. Comparative Population Studies. doi:

https://doi.org/10.12765/CP0oS-2021-10.

Lesthaeghe, R. (2010). ‘The Unfolding Story of the Second Demographic Transition’.
Population and Development Review, 36(2), 211-251. doi:
http://dx.doi.org/10.2307/25699059.

Letablier, M. T. (2003) ‘Fertility and Family Policies in France’. Journal of Population and
Social Security, Supplement to Volume 1. Available https://www.ipss.go.jp/webj-
ad/webjournal.files/population/2003 _6/9.1letablier.pdf (Accessed 02 September 2024).

59


https://www.istat.it/wp-content/uploads/2021/10/3.pdf
https://www.istat.it/wp-content/uploads/2021/10/3.pdf
https://doi.org/10.12765/CPoS-2021-10

Letablier, M. T. (2008) ‘Why France has high fertility: The impact of policies supporting
parents’. The Japanese Journal of Social Security Policy, Vol.7, No.2, pp.41-56.
Available at: https://www.ipss.go.jp/webj-
ad/webjournal.files/SocialSecurity/2008/winter/JJSSP%20vol.7%20n0.2_%20Dec%20
2008%20-%202%20Marie-Therese%20Letablier.pdf (Accessed 02 September 2024).

Luppi, F., & Mencarini, L. (2018). ‘Parents’ subjective well-being after their first child and
declining fertility expectations’. Demographic Research, 39(9), 285-314. doi:
https://doi.org/10.4054/DemRes.2018.39.9.

Maestripieri, L., Palomera, D. and Rizza, R. (2023) ‘Bridging gaps: How investment in
public childcare affects women’s employment in Italy and Spain’, South European

Society and Politics, 28(4), pp. 439—468. doi:10.1080/13608746.2024.2369467.

Matysiak, A., & Vignoli, D. (2008). ‘Fertility and Women’s Employment: A Meta-analysis’.
European Journal of Population/Revue Européenne de Démographie, 24(4), 363—-384.
doi: https://doi.org/10.1007/s10680-007-9146-2.

McDonald, P. (2000). ‘Gender Equity in Theories of Fertility Transition’. Population and
Development Review, 26(3), 427-439. doi: https://doi.org/10.1111/5.1728-
4457.2000.00427.x

McGinn, K. L., & Oh, E. (2017). ‘Gender, Social Class, and Women’s Employment’.
Current Opinion in Psychology, 18, 84-88. Available at:
https://www.hbs.edu/ris/Publication%20Files/McGinnOh _GenderSocialClass COPSY
C 495 201708001331892896 75165458-c7d9-495a-b87b-cc77fe85ded1.pdf

McGovern, P. et al. (2011) ‘A longitudinal analysis of total workload and women’s health
after childbirth’, Journal of Occupational &amp; Environmental Medicine, 53(5), pp.
497-505. doi:10.1097/jom.0b013e318217197b.

Menniti, A. et al. (2015) * Housework and childcare in Italy: a persistent case of gender

inequality’, Genus, 71(1), pp. 79-108. doi:https://www.jstor.org/stable/genus.71.1.79.

60


https://doi.org/10.4054/DemRes.2018.39.9

Milan, G. et al. (2022) Nidi e servizi educativi per Bambini tra 0 e 6 anni, istat.it. available at:
https://www.istat.it/it/files/2022/09/Report_servizi_infanzia.pdf (Accessed: 02
September 2024).

Milewski, Nadia. 2010b. “Immigrant fertility in West Germany: Is there a socialization effect
in transitions to second and third births?,” European Journal of Population 26(3): 297—
323. doi: 10.1007/s10680-010-9211-0.

Ministero dell’Istruzione e del Merito (2018) Sistema Educativo di Istruzione e Formazione,
miur.gov.it. Available at: https://miur.gov.it/sistema-educativo-di-istruzione-e-

formazione (Accessed: 02 September 2024).

Motiejunaite, A. (2021) ‘Access and quality of early childhood education and care policies in
Europe: An overview of policies and current situation’, /[UL Research, 2(4), pp. 64—80.

do1:10.57568/1ulres.v214.190.

Mussida, C. and Patimo, R. (2020) “Women’s family care responsibilities, Employment and
Health: A Tale of two countries’, Journal of Family and Economic Issues, 42(3), pp.
489-507. doi:10.1007/s10834-020-09742-4.

Mussino, E. (2022). ‘Do leave policies impact fertility? The case of immigrants from low-
fertility countries in Sweden. Stockholm Research Reports in Demography. 2021(22).
Available at:
https://su.figshare.com/articles/preprint/Do_leave policies_impact fertility The case
of immigrants from low-fertility countries in_Sweden/149319487{ile=28746558
(Accessed: 02 September 2024).

Mussino, E., Wilson, B., & Andersson, G. (2021). ‘The fertility of immigrants from low-
fertility settings: Adaptation in the quantum and tempo of childbearing?’. Demography,
58(6), 2169-2191. doi: https://doi.org/10.1215/00703370-9476273.

Neyer, G. and Andersson, G. (2008) ‘Consequences of family policies on childbearing
behavior: Effects or artifacts?’, Population and Development Review, 34(4), pp. 699—
724. doi:10.1111/.1728-4457.2008.00246.x.

61


https://su.figshare.com/articles/preprint/Do_leave_policies_impact_fertility_The_case_of_immigrants_from_low-fertility_countries_in_Sweden/14931948?file=28746558
https://su.figshare.com/articles/preprint/Do_leave_policies_impact_fertility_The_case_of_immigrants_from_low-fertility_countries_in_Sweden/14931948?file=28746558

Observatoire National de la Petite Enfance (2021) ‘L’accueil du jeune enfant EN
2020°, caf.fr. Available at:
https://www.caf.fr/sites/default/files/medias/cnaf/Nous_connaitre/Recherche et statisti
ques/Onape/Cnaf Rapport%200nape Accueil%20du%20jeune%20enfant2021.pdf
(Accessed: 29 August 2024).

OECD (2024) ‘Students - enrolment rate in early childhood education - OECD data’,
OECD.org. Available at: https://www.oecd.org/en/data/indicators/enrolment-rate-in-
early-childhood-education.html (Accessed: 02 September 2024).

OECD (2024a) Education at a Glance 2024, Italy. Available at:
https://www.oecd.org/content/dam/oecd/en/publications/reports/2024/09/education-at-
a-glance-2024-country-notes 532eb29d/italy 1{8{65a5/c46299a8-en.pdf (Accessed: 19
February 2025).

OECD (2024b) Education at a Glance 2024, France. Available at:
https://www.oecd.org/content/dam/oecd/en/publications/reports/2024/09/education-at-
a-glance-2024-country-notes 532eb29d/france f7565e23/7deeac76-en.pdf (Accessed:
19 February 2025).

OECD Family Database (2023) ‘Enrollment in childcare and Pre-School’, OECD.org.

OECD Family Database (2023) ‘Fertility indicators, SF2.1 Fertility rates’, OECD.org.
Available at: https://www.oecd.org/en/data/indicators/fertility-rates.html (Accessed: 02
September 2024).

Orloff, A.S. (2009) ‘Gendering the comparative analysis of welfare states: An unfinished
agenda’, Sociological Theory, 27(3), pp. 317-343. doi:10.1111/j.1467-
9558.2009.01350.x.

Oshio, T. (2019) ‘Is a positive association between female employment and fertility still
spurious in developed countries?’. Demographic Research, 41(45), 1277-1288. doi:
10.4054/DemRes.2019.41.45.

62



Pailhé, A. (2017) ‘The convergence of second-generation immigrants’ fertility patterns in
France: The role of sociocultural distance between parents’ and host country’,

Demographic Research, 36, pp. 1361-1398. doi:10.4054/demres.2017.36.45.

Pailhé, A., Solaz, A., & Tanturri, M. L. (2019). ‘The time cost of raising children in different
fertility contexts: Evidence from France and Italy’. European Journal of Population,

35(2), 223-261. doi: https://doi.org/10.1007/s10680-018-9470-8

Publications Office of the European Union (2017) Treaty establishing the European Coal and
Steel Community, ECSC Treaty: EUR-Lex, EUR-Lex. Available at: https://eur-
lex.europa.eu/EN/legal-content/summary/treaty-establishing-the-european-coal-and-

steel-community-ecsc-treaty.html (Accessed: 31 August 2024).

Ridgeway, C. L., & Correll, S. J. (2004). ‘Unpacking the Gender System: A Theoretical
Perspective on Gender Beliefs and Social Relations’. Gender & Society, 18(4), 510-
531. doi: http://dx.doi.org/10.1177/0891243204265269.

Riederer, B. and Beaujouan, E. (2023) ‘Explaining the urban—rural gradient in later fertility in
Europe’, Population, Space and Place, 30(1). doi:10.1002/psp.2720.

Rindfuss, R.R. and Brewster, K.L. (1996) ‘Childrearing and fertility’. Population and
Development Review, 22, pp.258-289. doi: http://dx.doi.org/10.2307/2808014.

Rodrigo-Comino, J. et al. (2021) ‘Suburban fertility and metropolitan cycles: Insights from
European cities’, Sustainability, 13(4), p. 2181. d0i:10.3390/su13042181.

Sainsbury, D. (1994) ‘Women’s and men’s social rights: Gendering dimensions of welfare
states’, Gendering Welfare States, pp. 150—169. doi:10.4135/9781446250518.n10.

Saraceno, C. (2015) ‘A critical look to the social investment approach from a gender

perspective’, Social Politics: International Studies in Gender, State &amp, Society,

22(2), pp. 257-269. doi:10.1093/sp/jxv008.

Saraceno, C. and Negri, N. (1994) ‘The Changing Italian Welfare State’, Journal of
European Social Policy, 4(1), pp. 19-34.

Sarti, R. (2010) ‘Who cares for me? grandparents, nannies and babysitters caring for children
in contemporary Italy’, Paedagogica Historica, 46(6), pp. 789—802.
doi:10.1080/00309230.2010.526347.

63


http://dx.doi.org/10.1177/0891243204265269
http://dx.doi.org/10.2307/2808014

Scherer, S., Pavolini, E. and Brini, E. (2023) ‘Formal childcare services and fertility: The
case of Italy’, Genus, 79(1). doi:10.1186/s41118-023-00208-7.

Schoen, R. et al. (1999) ‘Do fertility intentions affect fertility behavior?’, Journal of
Marriage and the Family, 61(3), p. 790. doi:10.2307/353578.

Sobotka, T. (2008). ‘The diverse faces of the Second Demographic Transition in Europe’.
Demographic Research, 19 (8), 171-224. doi:
http://dx.doi.org/10.4054/DemRes.2008.19.8.

Testa, M.R. (2014) ‘On the positive correlation between education and fertility intentions in
Europe: Individual- and country-level evidence’, Advances in Life Course Research,

21, pp. 28-42. doi:10.1016/j.alcr.2014.01.005.

Testa, M.R. (2024). “Nuove politiche per le trasformazioni sociali e demografiche”, Quarta
relazione sullo stato di attuazione del Piano Nazionale di Ripresa e Resilienza.

Presentazione Power Point.

Thevenon, O. (2013) ‘Drivers of female labour force participation in the OECD’, OECD
Social, Employment and Migration Working Papers [Preprint].

Thevenon, O. (2016) ‘The Influence of Family Policies on Fertility in France: Lessons from
the Past and Prospects for the Future’, in: Low Fertility, Institutions and their Policies.

doi: http://dx.doi.org/10.1007/978-3-319-32997-0 3.

The World Bank (2021) Fertility rate, total (births per woman) - Italy, World Bank Open
Data. Available at: https://data.worldbank.org/indicator/SP.DYN.TFRT.IN (Accessed:
04 September 2024).

The World Bank (2023) Italy, World Bank Gender Data Portal. Available at:
https://genderdata.worldbank.org/en/economies/italy (Accessed: 04 September 2024).

United Nations Population Division (2024) Fertility rate, total (births per woman) - France,
Italy, World Bank Open Data. Available at:
https://data.worldbank.org/indicator/SP.DYN.TFRT.IN?end=2022&locations=FR-
[T&start=1960&view=chart (Accessed: 04 September 2024).

64


http://dx.doi.org/10.4054/DemRes.2008.19.8

World Bank Open Data (2024) Urban population (% of total population) - Italy, France,
World Bank Open Data. Available at:
https://data.worldbank.org/indicator/SP.URB.TOTL.IN.ZS?end=2023 &locations=IT-
FR&start=2000 (Accessed: 18 February 2025).

Yerkes, M.A. and Javornik, J. (2018) ‘Creating capabilities: Childcare policies in
comparative perspective’, Journal of European Social Policy, 29(4), pp. 529-544.
doi:10.1177/0958928718808421.

Za, V., Fonte, G. and Anzolin, E. (2023) ‘Job or baby? Italian women’s struggle to have both
holds back growth’, Reuters. Available at: https://www.reuters.com/world/europe/job-
or-baby-italian-womens-struggle-have-both-holds-back-growth-2023-10-13/ Accessed:
04 September 2024).

Zamberletti, J., Cavrini, G. and Tomassini, C. (2018) ‘Grandparents providing childcare in

Italy’, European Journal of Ageing, 15(3), pp. 265-275. doi:10.1007/s10433-018-0479-
y.

Zannella, M., & De Rose, A. (2019). ‘Stability and change in family time transfers and
workload inequality in Italian couples’. Demographic Research, 40(3), 49—60. doi:
10.4054/DemRes.2019.40.3.

65



